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BAXIKH APAZH 2 / KA2

ruvepyaoia yia Koivotopia kail

Avtardayn Kadwv [Mpaktikwv:
YTPATHI'IKEZ ZYMITPAZEIZ

MNeprypagpn Apdons

H Apaon IZxpatnyikés Zupnpda€eis KA2 oto naioio tou Mpoypdppartos Erasmus+ atoxelsl atnv avantuén
Kal evioxuon 81aKpatikwy ouvepyaciwy Petatl popéwv/opyaviopwv/ISpUPATwY NPoKEIPEVoU va napdgouy,
otn Bdon evos kolvou opduaros, napadotéa npoidvia nou Ba apopolyv Béuata koivou evbiapépovtos kai 6a
KAAUWOoUV eKNAIBEUTIKES avAyKes yia GAOUS TOUS TOHEIS TNS EKNAIBEUONS TNS KATAPTIONS Kal TS veoAaias.

Baoikd xapaktnpiotikd pias Itpatnyikns Tupnpagns eival va anodidber €ugpaon oto aviikeipevo kail otis dpa-
OTNPIOTNTES TOU OXEGIOU PE OTOX0 TNV NPowBNoN NS Kaivotopias, Ty avantugn kai enikupwaon degiotntwy,
v evBAppuvaon tou evepyoU MOAITN Kal TNS €MIXEIPNUATIKOTNTAS K.0.K. HEOW TNS avAANPNs KoIVWV MPwTo-
BouAiwv Kai TNV avtaAAayn TeExvoyvwaias Kal KaAwv npaktikwy. MNpaktikd evBappuvovial dIatopeakes ou-
VEPYATIES POPEWV MOU avNKOUV O SIapOopeTIKOUS XWPOUS Kal TOHEIS TNS 0IKovopias uno v npolndBeon ot
kaBévas and autous, péoa anod tnv epneipia kal 1o Beopiko Kal enIXeipnaiakd Tou poAo, pnopei va cupBdaAel
HE anoteAeopatkoTNTa oTNV €UGdWON TWV OTOXWV ToU oXxediou.

O1 Ltpatnyikés Tupnpatels

‘Exouv 61€BvVIkO xapaktipa kal npenel va anotelovvial and TPEls TOUAAXIOTOV Qpopeis/opyaviopous/ibpupa-
Ta ano TPEIS dIaPOPETIKES CUPETEXOUOES GTO NMPoypappa xwpes. Popeis and xwpes-etaipous pnopouv va
eunAakoUv oe pia diakpatikn ouvepyacia (ws €Taipol) apkei N CUPLIETOXN TOUS va ENIPEPEI 0UOIATTIKA NPOaTI-
Bépevn atia oto oxédio.

J H Sidpkeia pias otpatnyikns oupnpagns pnopei va kupaivetal and 2 éws 3 xpovia pe Péyioto nood xpn-
patoddtnons and 300.000 ws 450.000 cupw avIIOTOIXWS.

# 'Evas €K TV CUPHETEXOVIWY POopéwv avalapBavel Tov poAo TOU OUVIOVIOTA Kal Ol UNOAOINOI anoteAouv
TOUS €1QipoUS ToU oXediou.

# Mia oUpnpagn pnopei va napdager nveupatka npoidvia nou apopouv €vav OUYKEKPIHEVO ToHEa (NX Avw-
tatn Eknaibeuon, Eknaibeuon EvnAikwy, EnayyeApatkn Eknaideuon, IxoAikn Eknaibeuon) n diatopeakda
npoidvta nou va aneuBuvovial o napandavw and évav Topéa. Xy nepintwaon evos diatopeakoy oxediou
npénel va emAgyetal anod t Ztpatnyikn LUPnpagn €vas TopEAs ws 0 KUPIapxos TOpPEAS MoU EMIKEVIPWVETAI
T0 0Xx€010 Kal va opizetal otnv unoPfAnBeioca aitnon.

# To péyebos kal n dopn Twv oTPATNYIKWY CURNPACewy Pnopei va noikiAAel avaloya pE TouS OTOXoUS Mou
€X0UV TeOEI, TOUS CUPIETEXOVTES (POPEIS, TOV avapevopevo avtiktuno kal dAa atoixeia. 'Etal, pia atpatnyikn
oUpnpagn pnopei va €xel t pop@en evos anAou oxediou petatl popéwv HIKpNS KApakas rn evos nio ouvBe-
ToU oxebiou peyaAns KAipakas pe otoxo tnv napaywyn UPnAns noidtntas Kavotopwy npoidviwy.
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KATAAOT'OZ ETKEKPIMENGN ZXEAIGN BAZIKHZ APAZHE 2

# 0O Itpatnyikés Tupnpdgels eival avoixtés oe éva eupl (pAcpa opyaviouwy/eopéwy, dnudciwy Kai 1wt
Kwv, NMou dpactnplonolodvial 0Tous TopElSs Tns Eknaideuons kal Katdptions n o€ GAAOUS KOIVWVIKOOIKOVO-
HikoUs topeis kal diaBétouv ta anaitoUpeva XapaktnpIioTikd, Neipa kai eEe1bikeuon wWate va QEPouV o€ Mné-
pas kabe ntuxn tou oxediou.

Moiés dpaatnpidintes evioxuovial oto NAaiclo Hias otpatnyikns cupnpagns;

01 Ztpatnyikés Zupunpdéeis unootnpizouv €va eupU QpAcpa dpactnplotnTwy HE OKoMnd TNV EQappoyn Kavoto-
HWV MPAKTIKWY, TNV NpowBnon ts avantuéns twv opyaviopwy Kal TNV €vioXuon Twv NoAITIKWY eknaideuons,
Kataptions Kal veoAaias og eupwndiko, eBvIKG Kal nepipepeiakd eninedo.

210 nAaiolo ts Apdons KA2 ol 6pactnplidtnTes Nou UnootnPigouy ol LTpatnyikes LUPnPAgels xpnpatodotou-
vial péow €vés pevou enIAEEILwWY danavwyv nou NpoTeiveTal OTIS XWPES-ETaipous tns oupnpagns va eniAéEouv
yic 10 ox€6I0 Tous Kai ival ol €€ns:

Project Management (Aiaxeipion ka1 YAonoinon tou oxebiou)

‘Eva €upu @dopa dpactnpiothtwy, énws n ekndvnon oxediou noidtntas (quality plan), ekBéoewv npoddovu,
evlidueowv Kal TEAIKWV eKBETEWY, N MIAOTIKN EPAPHOYN, N 0pyAvWoN TOMIKWY dpacTNPIOTATWY KAtdptions
kai diaxuons, n dnpioupyia 1otooeAidas, n ékdoon puAAadiwy, n dnpioupyia pIkPNS KAPakas eknaideuTikou,
K.a. KaAuntovtal and v katnyopia project management. O1 cuvVIoVIOTES ToU oxediou kal to SI0IKNTIKG Npo-
ownikod (administrative staff) nou epnAéketar otnv nolotikA Siaxeipion tou oxediou, anoznuiwvovtal e Baon
TN QUPETOXN TOUS OTIS napandvw dpactnpidtntes. H KoIVoTIKA enixopnynon unoAoyizetal pe Baon povadiaio
Kdotos ava gpopéa/idpupa/opyaviopd avd pnva.

Transnational Project Meetings (AigBvikés guvavtnaoels yia 1o oxébio)

Yuppetoxn oe dieBvikés ouvavtnoels petaty twv €Taipwy nou dlopyavwvovial and CUHHETEXOVIES atn oU-
pnpa€n opyaviopoUs yia okonous diaxeipions kal UAomnoinons tou npoypdupatos. H avaykn npaypatonoinons
NS OUYKEKPIKEVNS HpaatnpIdTNTas, N CUXVOTNTA TWV OUVAVINGEWY Kal 0 apiBpds Twv oUPPETEXOVTwWY Ba npé-
nel va kabopizovtal and Tis avaykes ToU OUYKEKPIUEVOU oxediou pe BAon Tous otdxous nou exouv tebei kal Ba
TEKUNPIwvovtal enapkws. O tonos die€aywyns twv AlEBVIKWY Luvavingewy yia 1o Ixedio npenel va Bpioketal
otnv Neploxn otnv onoia edpelel o ekdatote dikaliouxos, oUpPwva PE ta npoBAendpueva otnv aitnon enixopn-
ynons kai onws auth eykpivetal and v EBvikn Movada. Tuxdv e€aipéaels npénel va tekunpliwvovial ano 1o di-
KaioUxo Kai va eykpivovial enionpws ano mv EBvikn Movada npiv and tn die€aywyn s oxeTikNs ouvavinons.

Intellectual Outputs (Mapaywyn Nveupatikwy Mpoidviwv)

Y10 mAaiolo pias Ytpamyikns TUpnpagns €nXopnyeital N napaywyn NVEURATKWY NPoioviwy, antwy dnAa-
on napadotéwv tou oxediou. Ta nveupatika npoidvia Ba Npénel va €ival ouciaotika o€ NocdTNTa Kai noiotn-
1, va anodeikvUouv T SUVAMIKA ToUs yia Tnv eupUtepn agionoinon Tous Kal ToV aviiKiuno Tous o€ NepIBar-
Aovta diapopetikd and autd nou avantuxBnkav kal PETA 1o népas tou oxediou, diaopalizovias €tal  Piw-
oipdtnTa Tou €pyovu.
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Ta nveupartika npoidvta, Ta oAokAnpwpéva teAikd anoteAéopara pias npoondbeias avixveuons Kal IKavoroi-
NoNSs CUYKEKPILEVWY avaykwy ota nAaioia pia diakpatikns cuvepyaaoias, Jnopei va noikiAouv avaloya pe tov
T0no Kkail Ts opades-otdxous Tou oxediou. Evoelktika kanola napadeiyparta:

4 Exnaibeutiko UAIKO

# Tpoypappata onoudwv

# 'Epeuves-Melétes-Avalloels

# Avoiktoi eknaidbeutikoi népoi (OER)
# Epyakeia dibaokalias pe xphion TIE

# M£60601 pabnons petatl opoTiHWY K.OK.

H eknovnon akadnpaikwy epyaciwv (papers), n dlopyavwon workshops kai dpactnpiotntwy MAOTIKAS £(pap-
poyns npoypaupdtwy kabws kai n dnpioupyia iotoceAidas dev anoteAolv Nveupatika npoidvia.

Multiplier events (MoAAanAaciactikés EkdnNAwoels)

01 MoManAaciaotikeés Apdoels pnopouv va diopyavwBouv and Tous CUPHETEXOVIES O€ pia Lpatnyikn LUpnpa-
€n und v aipeon du cuvdéovtal Pe CUYKEKPIPEVO/a NMVEUPATIKG/A NMPoidv/ta. LTOX0S TWV EVEPYEIWV BIAXUONS
(tonikd kai 61eBvIKA ouvEdpIa, ogpIvapia, EkdNAWGOEIS Kok) gival n 61adoon kal N yvwaoTtonoinon Twy Nveupa-
TIKWV NPOoIdvVIwyY oe duvNTKOUS XPNOTES, EUOVWEVA ATopa Kal opyaviopous eKTAs €TaIpIKNS OXEONS, NEpav
dnAabn twv dueoca enw@eAoupévwy Tou €pyou. H noidtnta, T0 aviKEEVO TwV EKONAWGOEwWY, N evapudvion
ToUs pe ta diapopa otddia tou oxediou kai n afloAdynon tous and Tous iBIoUS ToUS CUPETEXOVTES Ba npénel
va AngBouv undyn and tous epnAekopévous otn oupnpagn. Enmonpaivetal 6u ol ekdbnAwaoels 61adoons éxouv
noAU oUvYKekpIpévo okond Kal nAaiolo uAoroinons nou anokAeiel tn dlopydvwon focus groups, workshops,
pilot activities, evaluation activities kok.

Transnational Training, Teaching and Learning Activities (AigBvikés &paotnpidtntes pabn-
ons, 8ibaokalias kai katdpuons)

Y10 nAaiolo pias Itpatnyikns ouunpaéns pnopouv va diopyavwBouv Alakpatikés Apaoctnpidtntes Eknaideu-
ons, AibaokaAias kai Mabnaons pe v npoindBeon 6t npoadidouv NpootiBépevn aia otnv euddwon Twv ot~
XWV ToU oxebiou.

01 6ieBvikés dpaotnpidtntes pabnaons, didackaAias kal katdptions Npaypatonololvial OTiS XWPES OTIS OMoiEs
€bpevouv ol bikaloUxol Kal 0l CUPETEXOVIES OTIS dpacTNPIOTNTES AUTES €ival ATopa nou cuvbéovtal dueoa e
dikaloUxo-opyaviopo.

MpoUndBeon yia va BewpnBei emAEEIUN N cuppeToxn atdpwy o€ dieBvikEs dpaotnpidtntes pabnons, didbaoka-
Aias kal katdptions, ol 0Moies NpaypatonoloUvial TN XwPad TwV €V AOYw CUPHETEXOVTWY €ival va Aappavouv
HEPOS OUUHETEXOVTES MPOEPXOEVOI and opyaviopous-Oikaiouxous and dUo ToUAAXIOTOV SIaPOPETIKES XWPES
Mou CUPPETEXOUV oTo Mpdypappa, eV N XIAIOUETPIKN andotaon petafy Tou TONoU avaxwpnaons Kal Tou Térnou
agiEns eival touhdaxiotov 100 xAp. Bdaoel Tou unoAoyiopoU nou Npaypatonoleital and tov online petpnt ano-
otaons.

Yy £€kdoon autn pnopeite va Ppeite ta eykekpipéva ano to IKY oxédia tns Baoikihs Apaons 2 yia to 2014
yla tous topeis tns Avwtatns Eknaideuons, ths EnayyeApatikns Eknaideuons kar Katdptions kai s Eknaibeu-
ons EvnAikwv.

*01 nepiAnels twv oxebiwv eivar atnv AyyAIKn yAwooa onws katatétnkav Lie v aitnon.
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Y.TOTIOTIKA XtolXeia

Baoikns Apdons 2
otov topéa tns Avwratns Exnaidsuons

AptototéAeto Maveniothpio
Beagoalovikng
“ARCHIMEDES”

Maveniotipio
lwavvivwv i
“EPOQUE" AnpOKpl'ESIO
Mavenothpo

Bpdakng
“THEWS”

TEI 6sooaliag TEI ABnvdv
“E-FOOD SCIENCE” “HELIOSLAB”

Etaipol




Anuéowa NMNavenwothpia
10% Yuvorikn

Ivottolta Xpnpatoddtnon
6% € 923.169,00

MKO

Etms(sq

I6wwtikd Mavenwotipa
Noooxosiu
EnlsAntﬁla




Y.TOTIOTIKA XtolXeia

Baoikns Apdons 2

otov topéa tns Enayyedpatigns
Exnaideuons & Kataptions

Atnoels ka1 Eykexpipéva Zxédia

Eykekpipéva
Ix€dla
Autnoeig #10
#53

Anpdoios VS IBiwtikos Topéas Non Profit VS Profit

Anpoéotiog Topéa
e T BEEEEEEEEE
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Baoixd Ztoixeia Zxediwv

lewypa@kn Mepipépela Eidog Opyavicpou

B Atkn (70%) M Navemotapia (17%)
B Autkn ENAG6a (20%) M Etawpsicg (33%)
B Bépeio Ayaio (10%) B KEK (17%)
Bl MKO (17%)
B Anpéoiog Dopéag (17%)

[Mpotinodoyiopds

Méoog 6pog xpnpatodotnong

Ava €106 yla 2 xpévia

121.272,00 €
Ava éto¢ yia 3 xpévia 116571'72 €
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Y.TOTIOTIKA XtolXeia

Baoikns Apdons 2

otov topéa tns Exnaideuons Evndikwv

Atnoels ka1 Eykexpipéva Zxédia 2014

B Awhosig B Eykekpipéva IxéBia

Anpdoios VS I8iwtikds Topéas

Anpéotloc Topéa
e
16wwtikog Topéa
T —

Non Profit VS Profit

Non Profit Profit

8666 &
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Baoikd Ztoixeia Zxediwv

lewypa@kn Meppépela Eidog Opyavicpou

B Avat. Makebévia, Opdakn (20%) I MKO (20%)
B Atukn (40%) B IxoAsia (20%)
B O6c=ooalia (40%) B Erawpsisg (40%)
M Navemotapia (20%)

[Tpotiinodoyiopds

Méaog 6pog xpnparod6tnong

Ava €106 yia 2 xpévia

297.898,00 €
Avé €tog yia 3 xpévia 308438,47 €







E+ Link number: 2014-1-ELO1-KA200-001373

Dopeas: MANENIZTHMIO INANNINQN

Tunpa: MpooxoAikns Eknaideuons

YUVIOVIOTNS: Aikatepivn MAakiton (Av. KaBnyntpia)

TitAos Ixebiou: Environmental POrtfolio for Quality in University Education / EPOQUE
Aldpkeia Ixediou: 24 pnves

Email: kplakits@cc.uoi.gr

[Tepidnwn oxediou

The project EPOQUE promotes a smart specialisation of prospective teachers, scientists and engineers
through an environmental portfolio ready to be integrated into the university syllabuses. It creates a new
generation of green teachers, green scientists, green engineers in the context of higher education moderni-
sation agenda connected to SMEs and organisations (including schools). This project aims to change the Eu-
ropean policies about the connection of higher education and also adult learning. The EPOQUE project builds
on the ERASMUS INTENSIVE PROGRAM LIGHT carried out at the coordinating institution for three years. Due
to the previous experience, the project has a great impact to the regional development using tertiary edu-
cation as a vehicle to achieve the Epirus regional priorities for convergence. The project produces a set of
courses, comparative studies, teaching manuals and an EnMS for schools.

Etaipor:

INSTITUT FUR BERUFSBEZOGENE WEITERBILDUNG UND PERSONALTRAINING GMBH, AUSTRIA
PROJECTS IN MOTION LIMITED, MALTA

UNIVERSITA DEGLI STUDI DI NAPOLI FEDERICO I, ITALY

EAAHNIKO ANOIKTO MANEMIETHMIO, EAAAAA

HELSINGIN YLIOPISTO, FINLAND

N N N NN
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2014-1-ELO1-KA203-001612
APIZTOTEAEIO NANEMIZTHMIO OELZZAANONIKHEZ
APXITEKTOVIKA IXOAN

Kwv/vos-Biktwp Znupidwvidns (Av. KaBnyntns)

Shaping the Architect’s profile(s) for the Mediterranean and European
South / ARCHIMEDES

36 pnves

spirido@arch.auth.gr

[Tepidnywn oxediou

ARCHI.MEDES project is an experiment. It is an initiative to (re)consider, through the collaboration among
schools of architecture, professional bodies and interdisciplinary teams, the education of the architects in
the Mediterranean and European South (MEDES). Taking into account the competitive internationalization
of higher (architectural) education, the project has as its main aim to develop strategies and policies for
sustainable academic and professional growth, enhancement of quality and excellence, based upon local
strengths and particularities.

8
S

Universidade da Beira Interior, PORTUGAL
MANEMIZTHMIO KYTPQY, KYMPOX

ENQXH KYTPIQN APXITEKTONQN, KYNPOX

ENQIH EAAHNQN APXITEKTONQN, EAAAAA

Education in an Interdependent World (EDIW), BELGIUM
UNIVERSITAT POLITECNICA DE CATALUNYA, SPAIN
UNIVERSITA DEGLI STUDI DI ROMA LA SAPIENZA, ITALY

N N N N N NN
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E+ Link number: 2014-1-ELO1-KA200-001365

Dopéas: AHMOKPITEIO NMANEMIXTHMIO OPAKHZ

Tunpa: TEDQAA

YUVIOVIOTNS: Avaotaoia Mnevéka (Av. KaBnyntpia)

TitAos Ixebiou: Therapeutic Exercise at the Work Space / THEWS
Aldpkeia Ixediou: 24 pnves

Email: ampeneka@phyed.duth.gr

[Tepidnwn oxediou

Musculoskeletal disorders (MSDs) such as neck/back pain or upper limb disorders remain the most common
occupational disease in the European Union and workers in all sectors and occupations can be affected.
Strength and conditioning professionals, athletic trainers, and physical therapists often come across ongoing
or recurrent complaints of neck pain. While the etiology of musculoskeletal pain symptoms is multi-factorial,
there is a general consensus about the beneficial effect of therapeutic exercise. The partnership has come
together because of the common purpose and belief that health promotion and well-being in the workplace
is one of the most pressing problems facing European economies. The common goal and vision amongst
the partnership members is that, there needs to be a learning program (focused on transforming ‘ideas into
action’ in line with Europe 2020 recommendations) for exercise and health specialists, which will act as a
catalyst for their own professional development and that will enhance well-being and quality of life in the
Work Space.

Etaipoi:

# HOGSKOLEN | BUSKERUD OG VESTFOLD, NORWAY
# TANENIITHMIO AEYKQZIAL, KYNPOX

# ALBA, KoMéyio Aloiknons Enixelpnogwy, EAAAAA

Y 4

INSTITUTO PEDRO NUNES, ASSOCIACAO PARA A INOVACAO E DESENVOLVIMENTO EM CIENCIA E TECNO-
LOGIA, PORTUGAL

# Center for Orthopaedics and Traumatology, St. Anna Hospital Herne, GERMANY
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E+ Link number: 2014-1-ELO1-KA203-001613

Dopéas: TEI AOGHNAX

Tunpa: Evepyeiakns Texvoloyias

YUVIOVIOTNS: Métpos AEaonoulos (Kabnyntns)

TitAos Ixebiou: Development of an open access remote photovoltaics laboratory and
associated open educational resources for online training and education /
HELIOSLAB

Aldpkeia Ixediou: 36 pnves

Email: pax®teiath.gr

[Tepidnwn oxediou

This project suggests the development of an open access remote PV laboratory for educational purposes.
The remote PV laboratory will be installed outdoors at the facilities of the TEI of Athens - Greece, which
is in a geographical region characterized by a large number of annual sunshine hours, allowing the users
to perform real-world tests and experiments with photovoltaic panels over the internet, in real time. At the
same time, the student can have a live view of the systems through a web camera, offering him/her a sense
of personal presence in the place where the experiment takes place. The system should be accessible by
everyone on the planet with an internet access and will be offered in at least five different languages. It also
should be accompanied by appropriate educational material, for several target groups, such as students,
postgraduates, professionals and educators, allowing it to be used by a broad variety of users directly.
Moreover, the remote laboratory could help students with disabilities, to increase their participation in a
laboratory environment.

Etaipoi:

THE OPEN UNIVERSITY, UK

BRUNEL UNIVERSITY, UK

UNIVERSITE DE BORDEAUX, FRANCE

UNIVERSITE DE SAVOIE, FRANCE

TEXNIKO EMIMEAHTHPIO, MAPAPTHMA AYTIKHE KPHTHX

N N N NN
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E+ Link number: 2014-1-ELO1-KA203-001558

Dopéas: TElI @ELIAAIAL

Tunpa: Texvoloyias Tpo@ipwyv

YUVIOVIOTNS: ‘OAya lkopten (Av. KaBnyntpia)

TitAos Ixebiou: Design, Development and Pilot Testing of Freely Accessible Online

Educational Material, for a Common Group of Modules Intended for “Food
Science” Students

Aldpkela Ixediou: 36 pnves
Email: ogortzi@teilar.gr

[Tepidnwn oxediou

The general objectives of this project are:

1. enhancing the quality and relevance of the learning offer in education by developing new and innovative
education approaches and supporting the dissemination of best practices in food science and technology
education

2. promoting innovative practices in education by supporting personalised learmning approaches, collabora-
tive learning and critical thinking, strategic use of Information and Communication Technologies (ICT),
open educational resources (OER), open and flexible learning, virtual mobility and other new pedagogies

3. increasing labour market relevance of learning provision and qualifications and reinforcing links between
education with the world of the food industry

4. improving the capacities of the participating universities in the areas of strategic development, quality of
learning provision and internationalization

# UNIVERSIDADE CATOLICA PORTUGUESA, PORTUGAL

4 TEI AGHNAZ, EAAAAA

4 ANQNYMH ETAIPEIA EPEYNAL KAI ANANTYEHZ LYITHMATQN KAl YIHPEZIQN, EAAAAA
4 TEXNOAOTIKO MANENIZTTHMIO KYNPQOY, KYNPOX

4 ANANTYEIAKH KAPAITZAL, EAAAAA

# UNIVERSIDAD DE LEON, SPAIN
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E+ Link number: 2014-1-ELO1-KA202-001397

Dopeas: TECHNIKI EKPAIDEFTIKI K.E.K. S.A.

TitAos Ixebiou: Digital skills and tools for Young Female Entrepreneurs
Aldpkela Ixediou: 36 months

[Tepidnwn oxediou

The project contributes to the efforts for reduction of youth unemployment especially among women and
for recognition and certification of skills developed in environments of non-formal and informal training/
education that can be adapted to different work needs and environments.

Through the production of a structured product Digi Fem accompanied by MOOC courses, women will be
enhanced to start up businesses, in a qualitative and quantitative rich frame of further personal development.
The project seeks to connect dynamic areas of research, surveys, vocational training, dissemination and
create a new professional framework on female business entrepreneurship for recognition and certification
of learning outcomes, skills and competences in non formal/informal learning environments. Main objective
is to offer to young women the possibility to be in contact with a supportive low cost mechanism and
investigate in a simple way the needed steps for setting up a business, maintain established and find.

Achievement of objectives: through the development, of ICT products, development of training curriculum
based on profess framework, production of an innovative model for the recognition, development and
certification of fem-entrepreneur skills, targeting unemployed young women or professionals wishing to
develop new skills that enable them to respond more adequate to modern requirements of the labor market
and business, in Europe.

Activities: testing courses under which participants will use all products during preparation phase, under the
guidance of experienced trainers, professors. Surveys for the provision of data in order to develop the prof
framework, focusing on the initiation of a tool for european institutionalization of female entrepreneurship.
Women Participants face and cope with real challenges in a business world under a continuous process of
transformation, on which knowledge, skills and competences are contested due to the lack of recognition
and validation of skills and competences referring to professional framework. Young women will use projects
products for job creation, job enhancement and acquisition of new job places, as well as for an unofficial
self - assessment of competencies and skills in a virtual process.

The certification of learning outcome will be, compatible with the EQF and ECVET. Each beneficiary after
completing the training / testing will receive a certificate which will identify/recognize their experience and
capacities in business. In this way, the students will have the opportunity to present and use with confidence
new competencies and improve their professional profile, claiming appropriate / matching for the same jobs
in the labor market of their country and abroad.
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The project is structured so that results directly benefit three target groups:

1.

The final users: young unemployed women and other NEETs and fewer opportunities young women
interested in mobility, women needing support through new skills for the modern labor market and
entrepreneurial activity, low cost. The project is expected to have a participation minimum of 240 people
in each country.

Researchers / trainers / experts of the VET and educational sector: educational staff, HEls, educational
institutions, mentors to participating to production of outputs, surveys, professional framework and for
the elaboration of results, factors of failure/risks/assumptions, consultants and more supporting staff
from all partners. Expected to train, minimum 60 people in each country.

Partner organisations and cooperating stakeholders, at local, regional and national level: It is expected
to reach at least 50 bodies, both from the participating countries and other countries of Europe.

Intellectual outputs

A

H.

Digi-Fem: Research for the development of project’s tools (definition of the objectives, parameters of
business success, business param)

Experimental development of educational methodology MOOC and more software tools. Also
development of training curriculum, educational material, methods, techniques and tools, based on
professional frame, evaluation procedures

Transnational courses train the trainer one in Greece and one in Austria

National Surveys and development of a system of certification of female skills/competences, (based on
EQF and ECVET), production of professional framework on female entrepreneurship

Pilot (at least 12), training testing courses for all ICT products in all European countries

Development communication platform for networking in local - national - European networks of
beneficiaries as well as stakeholders (creation of virtual environments to exchange ideas, knowledge,
practices, proposals, involving key persons from the VET, business, universities’ sectors)

Dissemination activities: awareness of more different social groups
Evaluation activities

Six organizations are involved from GR, RO, GE, AT, IT.

Etaipoi:

V' 4
y 4
y 4
y 4
y 4

TECHNOLOGIKO EKPAIDEFTIKO IDRYMA ATHINAS, Greece
AJOFM COVASNA, Romania

Staff Consult Serl, Italy

BERUFSFORDERUNGSINSTITUT OBEROSTERREICH, Austria
UNIVERSITAET DUISBURG-ESSEN, Germany

IAPYMA KPATIKEIN YIIOTPO®PION



E+ Link number: 2014-1-ELO1-KA202-001592

Dopéas: EUROTRANING EDUCATIONAL ORGANIZATION
TitAos Ixebiou: Training in community mental healthcare
Aldpkeia Ixediou: 36 months

[Tepidnwn oxediou

Support mental health professionals in entrepreneurial activities and provide them with advanced clinical,
social and management skills required for sustainable evidence-based mental healthcare innovation across
Europe. Provide support for shifting partner countries’ hospital based models to community based models
in mental health. The project will bring together higher education bodies and active mental healthcare
professionals across 6 partner countries. A dedicated platform implemented by the leading vocational
training centre will provide transnational joint e-training and mentoring programme.

E-training will provide a robust introduction to entrepreneurial principles and best practices in the mental
healthcare sector. It will foster collaborative learning activities on mental health care innovation with hands-
on sessions performed simultaneously in all partner countries in English.

Mentoring activities will couple mental health professionals with matching mentors from an existing pool of
experts on community based mental health care and entrepreneurship, providing support tailored to their
specific entrepreneurial aspirations and their particular needs and intentions. Learning pathways will be
defined through the e-training and mentoring sessions in order for trainees to be able to follow a curriculum
tailored to their needs and interests.

Actions:

D ECVET learning outcomes will be agreed among all partners
D Introduction to current mental health care interventions - comparative review between partner countries

D Profiling of mental health professionals, presentation of their existing activities and identification of skills
candidate for reinforcement/development

» Methodology for developing innovative mental health interventions fostering transnational collaboration

D Task based learning of social entrepreneurial skills - mental health professionals will engage in
collaborative activities with their peers across all participating countries

D Universities will provide the know-how and the training material will be jointly created with the vocational
training centre

D Higher education institutions will provide a pool of experts on community mental health model and
entrepreneurship

IAPYMA KPATIKGN YTIOTPO®PIGN
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KATAAOT'OZ ETKEKPIMENGN ZXEAIGN BAZIKHZ APAZHE 2

Results

Transnational joint e-learning programme for mental health professionals that will originally be offered in
groups and progressively become tailored to each participant’s particular needs

An e-learning curriculum that will be available both through the e-training program as well as through
self paced learning

Two cycles of e-training that will take place in four months each and will be based on synchronous
participation and interactive sessions

An on line validation tool that will assess trainees’ knowledge and understanding on the training topics
and will motivate them to study/participate in the training activities or follow self paced learning based
on their identified matching learning pathways by the tool

Knowledge flow based on mentoring activities

A pairing of health professionals and experts will take place in the second phase of the project when a
“matching” mentor will be allocated to a subset of the original trainees based on particular needs and
goal set in the course of the e-training

Etaipoi:

N N N N NN

EUROPEAN ALLIANCE AGAINST DEPRESSION EV, Germany
UNIVERSITAET KLAGENFURT, Austria

KENTRO MERIMNAS OIKOGENEIAS KAl PAIDIOU, Greece
Medical University of Sofia, Bulgaria

COVENTRY UNIVERSITY, United Kingdom

PARC SANITARI SANT JOAN DE DEU, Spain
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E+ Link number: 2014-1-ELO1-KA202-001610

Dopéas: HELLENIC MANAGEMENT ASSOCIATION
TitAos Ixebiou: Social Keys for Social Entrepreneurship
Aldpkeia Ixediou: 36 months

[Tepidnwn oxediou

Social Economy is one of the most important economic sector in Europe, with a significant occupational
relevance. Based on available evidence, it is estimated that the social economy in Europe — measured as
the aggregate of cooperatives, mutuals, associations and foundations — engages over 14.5 million paid
employees, equivalent to about 6.5% of the working population of the EU-27. The social economy has
increased more than proportionately between 2002-03 and 2009-10, increasing from 11 million to 14.5
million jobs. The significant contribution of the social economy to economic development and wellbeing has
been confirmed by the recent economic crisis that has highlighted social economy and entrepreneurship
generate new employment and help preserve existing jobs, as in the case of the conversion of existing
corporations into social economy organisations. The facts demonstrate how social economy and social
entrepreneurship respond to emerging social needs, for example, in Italy between 2007 and 2011
employment in cooperatives increased by 8% while it decreased in the economy as a whole by 1.2% and in
private enterprises by 2.3%. Furthermore, social economy organisations effectively foster entrepreneurship
and business creation; bringing economic activity in areas that are neglected due to low profitability and
by bringing an entrepreneurial culture in sectors that were traditionally considered outside of the scope of
entrepreneurial behavior.

Among the key challenges for social economy organisations there is the lack of specialized training and
education in the sector. To overcome this challenge is necessary a better capacity building for social
economy organisations, starting with specialized programmes. Several universities, often in partnership with
social economy organisations, are launching new research centres devoted to social economy issues like
social enterprise management or social innovation. However, it is also worth mentioning that most social
entrepreneurs generally are not university graduates and if they have had a training, more often it was a VET
or adult training. The very large and diversified range of activities and professional figures related to social
economy across European countries and regions often are not clearly defined in terms of learning outcomes
but also frequently regulated, in terms of access to training and qualification opportunities, in a way that
in fact is very limiting the mobility beyond the VET systems “edges”- confines of national and regional VET
systems, barriers to the mobility within a particular VET system, obstacle to mobility outside the formal
education. For the EU to strengthen its social economy sector, it requires knowledgeable workers in the field.
However, workers within the social economy sector are at present finding obstacles to pursue further training
due to lack of recognised qualifications in this field. Besides, workers within the social economy sector are
unable to reap the full benefits from their work experiences as these are also not being recognised.

Moreover, many European VET providers offer learning opportunities in the concerned professional field, but
these VET courses are based on knowledge rather on competences, and the assessment of them is often
not conducted on the field of related performances. This lack of competences needed by the labour market
make more difficult the employment of the trainees, and the employees in keeping their job and improve
their employability.
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KATAAOT'OZ ETKEKPIMENGN ZXEAIGN BAZIKHZ APAZHE 2

Considering this situation and particularly the labour market needs and the limitations to learning and
work opportunities, and to mobility across European VET systems, several VET providers (in particular those
offering learning opportunities in social economy professional field, enterprises operating in social economy;,
their representative organisations and the sectoral trade unions, and also public institutions having regulatory
competence on VET and social economy) considering this situation and particularly the limitation to learning
and work opportunities and to mobility beyond the VET systems, sustain together this Erasmus+ Strategic
Partnership aimed to develop and test in different European countries, starting from the shared design at
European level of common competence standards (utilising the competences/skills/lknowledge approach
established by the EQF - European Qualification Framework) according to learning outcomes (formalised
by means of a Memorandum of Understanding ECVET), coherent common VET curricula and courses (to be
supported through transnational learning activities during the project, also adopting Learning Agreements
ECVET and Europass Certificate Supplement to sustain transparency and recognition of learning outcomes)
focused on work based learning, virtual mobility, open educational resources and virtual laboratories/
workplaces adapted to labour market needs, for the qualifications in the social economy sector.

Etaipoi:

# Scuola Nazionale Servizi Foundation, Italy

# Regione Umbria - Direzione Programmazione - Servizio Istruzione, Italy
# Caritas Archidiecezji Gdanskiej, Poland

# DIESIS COOP, Belgium
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E+ Link number: 2014-1-ELO1-KA20 2-001658

Dopéas: MARIA TSAKOS FOUNDATION

TitAos Ixebiou: Taming the Sea of Fisher’'s Knowledge, Skills and Competences
Aldpkeia Ixediou: 36 months

[Tepidnwn oxediou

The proposed project aims to contribute to the improvement of the quality and attractiveness of the
Continuing VET for fishers and to address existing needs of the fisheries and the CVET sectors. The fisheries
sector is recognized as one of the pillars of development at national, European and international level. The
extent of its contribution to sustainable development, economic growth and food security highly depends
on the knowledge, skills and competences of fishers. Continuing Vocational Education and Training (CVET)
has a central role in responding to the changing training needs and new challenges this target group faces.
Through CVET, knowledge, skills and competences are improved and updated, new ones are acquired
allowing adaptation to the changing requirements and new developments.

In the E.U. agenda and strategy, investment in human capital through training and improvement and
adaptation of CVET systems to the ongoing developments is a priority.

The objective of the project is to identify the IVET needs in knowledge, skills and competences of fishers
and subsequently develop an enhanced and updated open source Training Course Curriculum. Moreover, in
countries (like Greece) where no form of VET for fishermen exists, through the Pilot implementation and the
Project’s publicity, it will help in popularizing and spreading such activities.

A consortium of seven partners from five countries, Greece, Turkey, Malta, Spain and Ireland is formed
utilizing individual and collective expertise. The Project consists of 11 Work Packages covering in well
thought detail Project Management and Implementation and Intellectual Outputs issues. More specifically:
Project, Quality & Financial Management, Design and Development of a Portal and Transfer of Innovation
and Best Practices in Fisheries and CVET website, Identifying Fishers’ Needs in Knowledge, Skills and
Competences Development of the CVET program and guides, Design and Development of an E-learning
Platform, Development of Short Courses’ Learning Material, Learning/Teaching/Training Activities, evaluation
and review of the CVET program and guides, Implementation, monitoring and evaluation of Dissemination
Activities, Development of policy recommendations.

The Project covers a well-identified need in CVET in a region and sector not well versed in those principles. It
aims to have a lasting contribution to the field by establishing and popularizing the best standards for those
who gain their livelihood in the fisheries sector.

The benefits will penetrate local and regional communities (Greece-Turkey), since a special attention will
be paid to a. map local needs in knowledge, skills and competences, b. test and evaluate the curricula
by getting feedback from the local target groups, c. paying special attention to fortifying the community
capacity building and the regional development.

In addition, the aim is to contribute to the understanding of, and implementation of the E.U. policies and
recommendations (e.g. Mediterranean fisheries policies, ICVET policies etc), while furthering the E.U efforts
by mapping the current situation in the sectors involved and give feedback on the way forward based on
the outcomes of the project. Lastly, but not least, it will assist in engaging relevant stakeholders to promote
such activities.
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It will produce added value in three dimensions:

1.

At the educational-training level: The research team will draw together and incorporate the innovative
intellectual output developed in relevant Lifelong Learning E.U. Programmes and other EU funded
projects, as well as the practices successfully implemented at the european context, while adapting
them to the new developments and requirements of the E.U. fisheries, education (VET) and economic
sector. A learning outcomes approach will be used, based on the principles of European Credit System
for Vocational Education and Training (ECVET) to enable the development of a Sectoral qualifications
framework within the framework of European Qualifications Framework (EQF) and future recognition
and accreditation.

At the operational level: A special emphasis and care is given to quality assurance of processes,
deliverables and communication/sustainability strategies by a. setting a quality assurance framework
based on E.U. requirements, b. testing and assessing the deliverables through a pilot training in the
participating countries, and c. by creating a web-network of stakeholders through a web-platform for
communicating the need for empowering fishermen/women and the deliverables of the project, while
setting the ground for the sustainability of the initiative.

At the policy-making level: Policy recommendations on Continuing Vocational and Education Training
(CVET) for fishermen will be developed in view of supporting the policy-making at the E.U. and national
level and assisting its implementation.

Etaipor:

N N N N NN NN

EGE UNIVERSITESI, Turkey

HELLENIC CENTRE FOR MARINE RESEARCH, Greece

AGENCIA ESTATAL CONSEJO SUPERIOR DE INVESTIGACIONES CIENTIFICAS, Spain
PANEPISTIMIO AIGAIOU, Greece

AquaTT UETP Ltd, Ireland

RISE, Greece

CHIOS CHAMBER OF COMMERCE, Greece

UNIVERSITA TA MALTA, Malta
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E+ Link number: 2014-1-ELO1-KA20 2-001564
Dopéas: MANPOWER EMPLOYMENT ORGANISATION
Tithos Ixebiou: Develop Innovative Apprenticeship Network of Vocational Schools and

Very Small Enterprises in the Metal Construction Sector

Aldpkeia Ixediou: 36 months

[Tepidnwn oxediou

Context/background of the project

For several years the European Commission has stressed in each of its communiqués the importance
of vocational education and training (VET) for the employability of (young) people as well as for the
competitiveness and growth of the economy. In many countries strategies to foster VET focus, however,
largely on initial VET.

The project covers a wide range of European Life Long Learning objectives and priorities that are related to
the core philosophy of Erasmus+.

Contributing to Lifelong Learning

Apprenticeship is one of the key issues in Lifelong Learning and thus a flexible dual education system
specialised for SME’s is going to be huge improvement. Not only from the perspective of education, but
mainly from the perspective of individuals on the labour market: migrants, workers who want to improve
their skills and/ or people who are looking for a (new) job.

Contribute to the development of quality lifelong learning and to promote high performance, innovation and
a European dimension in systems and practices in the field:

The development of an innovative flexible certificated standard of apprenticeship system under European
cooperation is going to set the foundations for the development of high quality apprenticeship systems.
Additionally, project’s results and dissemination activities will promote the development of common
European and national policies related to apprenticeship and will enhance attractiveness of VET and Life
Long Learning at European level.

Lack of apprenticeship certification discourages young people to become apprentices. Additionally, lack of
regulation framework discourages firms to benefit from apprenticeship programs. An innovative flexible
certificated standard of apprenticeship system will improve the quality, accessibility and attractiveness for
VET and lifelong learning opportunities.

Support improvements in quality and innovation in vocational education and training systems, institutions
and practices.

The project concerns an innovative apprenticeship system with improved quality due to its involving all
interested parties.
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To enhance the attractiveness of vocational education and training and mobility for employers and
individuals and to facilitate the mobility of working trainees.

An innovative apprenticeship system integrating work-based and school-based learning promotes the
mobility of employers, individuals and working trainees.

Sector Skills Alliances

The project will bring together bodies with metal construction companies’ specific expertise in three
complementary fields: the world of vocational education and training, the labour market, and VET policy
makers with the help of a more flexible education system in order to identify skills needed by the energy
sector and to integrate sectorial skills.

Promoting equality between men and women and contributing to combating all forms of discrimination
based on sex, racial or ethnic origin, religion or belief, disability, age or sexual orientation.

Etaipoi:

# INSTITUTE OF THE HELLENIC CONFEDERATION OF PROFESSIONALS CRAFTSMEN AND MERCHANTS AE,
Greece

ASSOCIATION EUROPEENNE POUR LA FORMATION PROFESSIONNELLE, Belgium
INSTITOUTO ERGASIAS, Greece
CJD Maximiliansau, Germany

BERUFSFORDERUNGSINSTITUT OBEROSTERREICH, Austria

N N NN
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E+ Link number: 2014-1-ELO1-KA20 2-001352

Dopeas: UNIVERSITY OF PATRAS

TitAos Ixebiou: Training to Farmers Through Serious Games
Aldpkeia Ixediou: 24 months

[Tepidnwn oxediou

The increasing worldwide demand for agricultural products - which is attributable to population growth - has
a twofold impact, affecting on the one hand the value of the aforementioned commaodities and securing on
the other the real agricultural income per labour unit according to Eurostat. Agricultural trade data confirm
the specific trends as they showed a net trade of €14.3 Bn for the year 2012. Meanwhile, farmers’ role is
demanding as he has to face challenging environment issues as the climate change and natural resources
degradation and a stringent regulatory context which assures food quality. It's worth to be mentioned that
economic returns from farming are not satisfying and many farms are too small to survive as businesses.

The plethora of concerns that have risen have created the obvious need for the amelioration of farmers’
decision making skills. Current’s project objective is the development of an innovative e-learning platform
which would efficiently satisfy farmers’ agricultural and business information needs. The specific platform
will materialize the transition to a new model of learming through gamification mechanisms which will
enable farmers’ voluntary engagement for the achievement of knowledge acquisition. E-Learning initiatives
based on adult education theories and distance learning methods are monopolizing the interest of various
parts of society (education, enterprises etc.) because they can reciprocate to user personalized demands.
The proposed platform will pose e learning under a new context enhancing its inventory with innovative tools
and approaches.

Project’s partnership perceives that gamification implementation combined with usable interfaces will
contribute to the improvement of content conveyance and syllabus attractiveness. Project’s partners believe
that our project could potentially contribute to a market reform resulting in both higher output product and
quality. Furthermore, our project intends to promote agricultural development, to commercialize farmer
innovation with environmental friendly solutions and to improve food quality creating new opportunities to
the labor market. A section of the platform will be dedicated to end users (farmers). The latter will have a
dedicated customized digital space in order to set up their own business initiatives, such us selling products in
fixed price or in auction). The acquired knowledge will be put directly into practice having immediate results.
Each member of the partnership network envisions a framework of sustainable business development
combining lifelong learning process and a state-of-the-art educational method such as gamification
applications.

The proposed project brings together 7 partners from 4 countries composing a team with academic and
enterprising competencies.

More specifically it combines two higher education institutes with proven expertise in communication
systems, agricultural enterpreunersip and project management; One agricultural cooperation companie SME
with great hands-on experience in agricultural sector having 6.000 members (farmers) an association of
young farmers representing 5000 members, and an innovative SME (IT) in serous game development and
an NGO specialized in farming (NL). All partners employ experts in VET and dissemination to support the
proposed project for impact maximization on a national and European level.
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Etaipoi:

PANEPISTIMIO IOANNINON, Greece

Agricultural Cooperatives Union Aeghion SA, Greece

UNION OF YOUNG FARMERS ACHAIA, Greece

Stichting International Foundation for Sustainable Agriculture Training, Netherlands
IMAGINARY SRL, Italy

NGO MY WORLD ASSOCIATION, Bulgaria

N N N N NN
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E+ Link number: 2014-1-ELO1-KA20 2-001601

Dopéas: HELLENIC SOCIETY FOR THE PROMOTION OF RESEARCH AND
DEVELOPMENT METHODOLOGIES ASTIKI ETAIRIA

TitAos Ixebiou: Strategic Partnership for the development of a VET course on water

efficiency technologies for water technicians

Aldpkeia Ixediou: 36 months

[Tepidnwn oxediou

NEEDS AND CONTEXT

The improvement of energy efficiency of buildings creates a strong growth in the demand for “green” water
technologies. “Green” skills are in shortage among water technicians, requiring digital competences, literacy
on device embedded software and technical skills combined with environmental knowledge. Modern water
technicians should possess customer consultation “soft” skills promoting environmental sustainability
and cost effectiveness. Training in new water efficiency technologies skills is necessary to enable water
companies, construction companies, employers and employees in the water industry to respond to the
modern sector challenges, improving employability and mobility within the EU.

PROJECT OBJECTIVES

The AQUAVET project forms a Strategic Partnership to promote long term cooperation of sectoral stakeholders
connecting the world of employment and the world of VET providers with main objectives to:
1. Provide a validated curriculum on the mastery of water efficiency technologies for water technicians

2. Re-skill and up-skill water technicians on “green” skills with open access innovative instructional
resources and model on-line training

3. Develop pedagogical resources and guidelines for VET providers to address current and emerging water
efficiency technologies training needs

4. Contribute to the implementation of EU policies on mobility and transparency in qualifications within the
water technicians sector

PROFILE OF PARTICIPANTS

The Strategic Partnership consists of 5 partners from 4 countries (GR, UK, ES, NL):

1. The Hellenic Society for the Promotion of Research & Development Methodologies (PROMEA, GR) is an
entity with experience in the development of new technologies for pedagogical purposes and in the
coordination of EU co-funded research and cooperation

2. The National Skills Academy for Environmental Technologies (NSAET, UK) coordinates a wide national
network of training providers that deliver accredited training and qualifications in low carbon & renewable
energy within the built environment

3. The Spanish Association of Plumbing, Gas, Heating and Air Conditioning Constructors (CONAIF, ES) is a
non-profit association that represents 90% of the Spanish Plumbing Enterprises
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4. The Wateropleidingen (WWA, NL) is the leading VET institution in the Netherlands specialised in water
technicians’ training needs

5. The National Institute of Labour and Human Resources (NILHR, GR) is the main public body advising the
Ministry of Labour, Social Security and Welfare on national human resources’ policies and actions

DESCRIPTION OF ACTIVITIES AND RESULTS

The project consists of 5 intellectual outputs, 7 multiplier events (3 training pilots, 4 infodays) and 2 train-
the-trainer seminars-L/T/T activities).

The main project’s results will be:
1. Recommendations and specifications on how to respond to the modern training needs of water

technicians on water efficiency technologies

2. A validated vocational training course on the ‘mastery of new water efficiency technologies compiling
learning outcomes and learning units regarding «hard» and «soft» skills

3. Instructional/pedagogical resources and assessment tools for water efficiency technologies VET
4. Validated open educational resources (AQUAVET MOOC) on «green» water efficiency technologies

5. Memorandum of Understanding, endorsed by key sector representatives and national authorities, on the
mutual recognition of the AQUAVET training materials within the EU

6. Two “train-the-trainer” learning activities
7. Three training pilots to promote AQUAVET results and validate training materials
8. Four infodays in partners’ countries to share and disseminate AQUAVET results

IMPACT ENVISASED AND LONGER TERM BENEFITS

The project improves the skills of water technicians in Europe within the water and building installation
sector, by meeting current and emerging workplace demands as regards water efficiency new «green»
skills. Older and under-skilled water technicians reduce skill deficiencies to respond to new technological
developments by adding modern digital skills to their portfolio. Longer term benefits are envisaged among
VET providers, water and construction employers, employment-related public and private authorities and
water industry stakeholders through the: a) integration of the AQUAVET learning units in existing and new
training provisions, b) adaptation of the project’s learning units and training methodologies, c) facilitation of
the mutual recognition of water efficiency technologies qualification within EU on the basis of pedagogical
resources harmonised with EU frameworks and tools (EQF, ECVET). It is expected that the 60 trainers trained
in the context of the project’s training activities have a potential to defuse the project’s pedagogical resources
to up to 60.000 trainees, in the context of their own full-time vocational training activities.

Etaipoi:

# ETHNIKO INSTITOUTO ERGASIAS KAl ANTHROPINOU DYNAMIKOU, Greece
# CONFEDERACION NACIONAL DE ASOCIACIONES DE INSTALADORES Y FLUIDOS (CONAIF), Spain
# National Skills Academy for Environmental Technologies, United Kingdom

# Stichting Wateropleidingen, Netherlands
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E+ Link number: 2014-1-ELO1-KA20 2-001557

Dopéas: ECOLOGICAL RECYCLING SOCIETY

TitAos Ixebiou: Local Authorities Waste Prevention Training
Aldpkeia Ixediou: 24 months

[Tepidnwn oxediou

LAWPreT is a project which seeks to provide the necessary vocational training to employees in local authorities
(LA) for waste prevention, through the combination of short-term physical mobility with virtual mobility. This
will be achieved by a strong partnership between seven partners that complement each other with their
background, experience and expertise, in related EU and nationally funded projects. The objective of LAWPreT
is to help LAs face the challenge of complying with Waste Framework Directive and the derivative EU
legislation, that shift towards zero waste societies through waste prevention actions at a local, regional and
national level, as can also be seen in the National Strategies for waste prevention of EU countries. All seven
partners have experience in projects that aim to fulfill the aims of EU environmental policy on waste, either
through pilot applications and studies or through their educational work in the sector. LAWPreT will create
a set of outputs that will be accessible on-line. This will be: the platform that will hold all the educational
and training material, an informative review on all national waste prevention strategies available from EU
countries, a useful waste prevention guide for LAs with information and detailed steps for implementing
waste prevention, a training package that will incorporate all the available information on waste prevention
required for providing the long distance learning course and finally, the course itself, accompanied by its
curriculum, that will be the guide to lead each trainee through the on-line training process. All the above
are going to be in three languages, English, Greek and Slovenian. Modern pedagogical methodologies will
be implemented in combination with Information and Communication Technologies, in order to achieve the
maximum training level in parallel with the important sensitization that is required for the subject. More
than 300 participants will take part in the dissemination activities of the project, mostly LA officials but from
other important public and private sectors as well. 100 trainees from municipalities in Greece, Slovenia
and Cyprus will attend the on-line course and the face-to-face overall short-term training. The trainees are
expected to act as trainers in their place of work, by training their colleagues and the workers they are in
charge of, hence the expected impact is going to grow in time. The shift of local waste management policies,
so as to include waste prevention strategic planning with coherent and clearly specified goals is envisaged,
with a benefit for the environment, the quality of life, the preservation of natural resources and the struggle
against climatic change.

Etaipor:

CREATIVE THINKING DEVELOPMENT, Greece

Up To date Training Ltd, Cyprus

Znanstveno raziskovalno sredisce Bistra Ptuj, Slovenia

Reuse and Recycling European Union Social Enterprises, Belgium

EGTC EFXINI POLI - SOLIDARCITY NETWORK, Greece

N N N N NN

Dimos Athinaion, Greece
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E+ Link number: 2014-1-ELO1-KA202-001576

Dopéas: OLYMPIC TRAINING & CONSULTING LTD
TitAos Ixebiou: Train Intercultural Mediators for a Multicultural Europe
Aldpkeia Ixediou: 24 months

[Tepidnwn oxediou

The project Train Intercultural Mediators for a Multicultural Europe (TIME) explores practices of training and
employing intercultural mediators for immigrants (IMfl) throughout EU. It promotes the exchange of good
practices in the field of intercultural mediation by proposing model training programmes for both intercultur-
al mediators and their trainers. TIME also analyses existing structures in the partner countries and proposes
recommendations for the validation of IMfl training.

Context/background of project: During the last years many interventions have been implemented in EU pro-
moting interculturalism, i.e. the cohesive interaction within multicultural societies. Training and employing
IMfl has been among the measures taken to promote migrant integration. In many cases such interventions
have been short-lived, disconnected to other related projects or fragmented. As a result no clear picture ex-
ists so far of the current state of intercultural mediation for immigrants at European level, nor does transfer
of practices exist between the partnership countries.

Objectives:

D To depict a European panorama/overview of IMfl training and employing practices

D To transfer good practices by embedding them into the project products

D To create comprehensive IMfl training programmes that correspond both to the established needs of the
partnership countries and to academic standards

D To suggest assessment and evaluation tools for IMfl training and practice

D To promote the standardisation, validation and recognition of IMfl training and employment

D To raise awareness among policy makers, stakeholders and all those involved in immigration issues of
the necessity for the systematic employment of well-trained IMfl

» To provide the groundwork for enhanced sustainability of future interventions for migrant integration

D To contribute to a more cohesive migrant integration policy in the EU

Number and profile of participants: The partnership consists of 8 partners from 7 different countries. 2 HEIls
are involved (the Hellenic Open University, Greece, and the University Pope John-Paul Il, Poland), 2 VET pro-
viders (Olympic Training, Greece, and BEST, Austria), 1 social cooperative (Programma Integra, Italy), 1 public
service organisation (the Intercultural Mediation Unit of the Federal Public Service for Public Health, Bel-
gium), 1 organisation for international cooperation, (BGZ Berlin International Cooperation Agency, Germany),
and 1 local authority organisation (Lisbon Municipal Police, Portugal). Olympic Training is the coordinator of
the project.
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Activities: Research will be conducted in all partner countries on IMfl training and employment practices. A
report will be published with research results and good practices will be highlighted. Based on research an
outline of the desired IMfl and their trainers profile will be created, and subsequently comprehensive training
programmes for IMfl and their trainers will be designed. These programmes will be aligned with NQFs, EQF,
ECVET. Validation, certification and accreditation procedures in the partnership countries will be explored,
and a report will provide recommendations for each country. Extensive dissemination activities are foreseen
to reach all potential beneficiaries, such as a project webpage, workshops, conferences, leaflets, publications
in media and specialised press, Open Educational Resources.

Methodology: Throughout the project, project management methodology is employed, for proper time and
budget control, risk handling, effective communication and coordination. For the design and implementation
of the project activities, academic research along with adult training methodology and networking tools are
used. A targeted communication strategy is employed for the submission of recommendations for policy
formulation. A comprehensive monitoring and evaluation methodology ensures quality and achievement of
objectives and results.

Results and impact: The project products will provide ready-to-use tools for training IMfl and mediator
trainers, establishing high quality standards and corresponding to actual needs. Best practices from all
over Europe will be integrated into the products and transferred through them. Standardisation, validation
and certification of IMfl training will be actively promoted through close cooperation with policy-makers
and stakeholders. Large numbers of institutions, professionals and individuals concerned with migrant in-
tegration issues will be reached through dissemination activities and connected through a forum. TIME will
contribute significantly to the systematisation of knowledge and methodology in the field of intercultural
mediation for immigrants.

Longer term benefits: TIME will provide a milestone to research of intercultural mediation for immigrants
in EU. The overview and training programmes to be created will facilitate systematic European, national,
regional and local interventions in migrant integration practices and policy.

Etaipoi:

Programma integra societa cooperativa sociale, Italy

HELLENIC OPEN UNIVERSITY, Greece

BEST INSTITUT FUR BERUFSBEZOGENE WEITERBILDUNG UND PERSONALTRAINING GMBH, Austria
Uniwersytet Papieski Jana Pawla Il w Krakowie, Poland

BGZ Berliner Gesellschaft fir internationale Zusammenarbeit mbH, Germany

CAMARA MUNICIPAL DE LISBOA, Portugal

N N N N N NN

Federale Overheidsdienst Volksgezondheid, Veiligheid van de Voedselketen en Leefmilieu, Belgium
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E+ Link number: 2014-1-ELO1-KA200-001599

Dopéas: ASSET TEXNOAOTIKH ENE
TitAos Xxebiou: Invest in Innovation
Aldpkeia Ixediou: 24 months

[Tepidnwn oxediou

In the context of rapid globalization and the re-balancing of the world economy, EU recognizes that innova-
tion is essential to ensure the continuing ability of Europe’s businesses to compete in the marketplace. Euro-
pean Commission expects to create an Innovation Union by increasing investment in knowledge, promoting
better funding for innovation and effective use of resources. Although in theory the importance of innova-
tion for competitiveness and business growth is very clear and stated in several documents, in practice the
processes of innovation development and management are successfully implemented in some large enter-
prises and only very few SME’s are involved in the process. Those SMEs that are un-tapping their innovation
capacity and focus on issues beyond creating and using technology, create breakthroughs in areas ranging
from basic business planning and marketing to new product introduction, organisational development, fi-
nancing and ‘soft technologies’.

The main objective of In2In project is to facilitate more effective provision of collective business and innova-
tion support services for SMEs, so as to ensure the increase of innovation within the SME’s. It will attempt to
become a tool that will support the growth of innovation within SME’s and it will be focused to SMEs staffs
that need to know the basics of a successful innovation practice.

In order to achieve the above it has been created a well-balanced consortium of 6 actors with complemen-
tary mix of skills and knowledge: work and training/education involved in skills, Innovation, e-learning, quality
and dissemination and of course strong project management experiences:

D Grafia has been helping enterprises in developing competences, skills and creative and innovation
potential in their human resources for 21 years

D Learning Light has worked with a number of businesses to improve their performance by introducing new
innovative technologies including e-learning and other technologies designed to support learning and
development

D Asset Technology is a know-how transfer enterprise with extensive experience in implementing
transnational projects, while offering a vast variety of services focused on and off the job training

» Consorzio abn focusses on existing social business models and designs and implements researches and
interventions that allow SMEs to innovate their social business

D EOLAS has easy and direct access to the target public on regional and national level for the needs
analysis and piloting phases of the project and extensive expertise at quality and exploitation

D Synthesis offers training aiming to inspire and empower participants. It gives special attention to learning
for personal growth and view life-long learning as a natural element of a person’s life and has proved
experience in dissemination activities
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The main results of the project are three guides focused on SME staff along with a social and collaborative
learning platform and accompanied e-courses. The three areas are a) Innovation - Creativity Generator at
the work place, creativity enhancing SMEs and more in detail micro-enterprises and finally Knowledge Man-
agement for Innovation which will help SME owners/ decision makers and staff to identify key knowledge in
their company.

To ensure a common understanding is achieved by the consortium and in order to meet the aims and objec-
tives, the Project Management Methodology has been built around the principles relating to the European
Quality Assurance Reference Framework (EQARF) for VET constituted of fours axis:

1. Planning: Provide the most up-to-date information to the way innovation can be boosted within SMEs
through creativity and knowledge management

2. Implementation through the creation of guides for 3 Innovation Modules and an online platform to sup-
port the diffusion of the Innovation models through further e-learning opportunities

3. Assessment & Evaluation via piloting testing on SMEs employees

4. Feedback based on project findings, for future work in the field which will help to improve SMEs staff
way of thinking and operating at the working environment

The outputs of the project will increase the competences of EU SMEs staff and introduce them to innovation
thinking and innovation boosting. It is expected skills building on SME staff, acquired capacity to analysis,
problem solving, decision making, technical skills and increased offering of services in the area of building
innovation potential in micro SMEs. Additionally, cultivating within local societies innovative way of thinking
and exploitation of a model to inspire experienced SME owners to support young initiative (intergenerational
approach) and the development of new policies focused on promotion of SME innovation.

EOLAS S.L, Spain
SYNTHESIS CENTER FOR RESEARCH AND EDUCATION LTD, Cyprus

Y 4

Y 4

# |earning Light Limited, United Kingdom
# Consorzio abn a&b network sociale, Italy
¥ 4

Grafia, spolecnost s rucenim omezenym, Czech Republic
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E+ Link number: 2014-1-ELO1-KA200-001603

Dopéas: NOSIS BUSINESS CONSULTANTS LTD

TitAos Ixebiou: Innovative Mindsets: Bridging the Skills Shortage of the European Printing
Industry

Aldpkeia Ixediou: 36 months

[Tepidnwn oxediou

InMinds project aims to stimulate the capacity of the printing (publishing) sector human resource towards
lifelong learning practices in order to become more competitive, productive and adaptive to the constant
developments of the ICT sector affecting it in a dire manner. The skills gap and the demand of knowledge
and knowhow on digital printing techniques that were not previously required, are the new challenges of the
European printing industry.

The project addresses the printing sector’ workers, employers & SMEs, National agencies involved in Voca-
tional Education and Training and Continuous Vocational Education and Training (VET/CVET), Employment
services, Policy makers at a local, regional, national and European level, Training providers, Educational
institutions and Lifelong Learning Institutes.

Aim of the InMinds project is to develop an innovative methodology and training toolkit that will assist print-
ing companies to achieve transformation from traditional operations to new media era.

Objectives of the InMind project are:

D Create a standard of profile of the printing industries that best changed their operations to new media

» Develop a more marketing mindset to support the transition / adaptability that changing operation will
demand from people who are confronted with this need (training program)

D Create a unique and innovative monitoring ICT system to track people’s new learning -after training- in
the field and assist them to the shifts they have to implement in order to reach success (Barometer)

» Build a knowledge bank with the data gathered from questionnaire / barometer / projects, in order to be
able to estimate the degree of probability of the desired changes

D Provide stakeholders and policy makers with input on the skills needed in the modern printing industry
and contribute to the creation of standards regarding those skills

» Produce a Replication Guide which will be used by other industries that face similar challenges with the
printing industry
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InMinds project will establish an innovative methodology on skills development that will offer important
advantages and self-awareness to people seeking to shift job positions (soft skills: leadership, open minded
and adaptive to the new needs / conditions) and on the other hand training material to close the gap be-
tween the required skills of the sector nowadays and the skills already acquired but are becoming obsolete.
Moreover, InMinds will offer a useful and practical tool for employers seeking to employ new personnel or
even more re-skill the existing human capital.

At the end of the project will have:

» New training content and methodology. A new training program based on an innovative management
concept developed from real life inputs and totally customized (new content - interactive case studies,
and new methodology - prototyping and Mood Explosion simulator).

D Database and benchmarking. A knowledge bank structure with previous jobs transitions allowing new
trainees to determine the success probability of their job mobility.

D Online real time feedback through the Barometer that will track individual's performance / choices on the
field after the training, in order to reinforce new habits, refreshing training contents through online real
time feedback.

» Policy recommendations and contribution to standards of skills needed specifically for the European
printing industry of the future.

The profile of the core partners of the project are the following. P1: Nosis Ltd is an experienced in managing
European projects with a strong reputation in the field of Vocational Training in Greece, offering training to
more than 100 companies. P2: Crystal Clear Soft is a strong technological partner, with experience in e-
learning applications and mobile apps development. P3: BPIF, a Sector Specific Expert, offering value-added
solutions for all areas of a printing organisation including the implementation of HR requirements, with
strong influence in policy makers in the UK. P4: DANMAR Computers is providing vocational training in the
field of IT and development of e-learning and ICT services. Finally P5: IHD is the Italian Chamber of Com-
merce in Germany, operating in the Italian and German market, promoting economic relations and coopera-
tion between enterprises of both countries whether in traditional sectors, or technological and innovative
value sectors.

Etaipoi:

NOSIS BUSINESS SOLUTIONS & CONSULTANTS LTD, Greece
CrystalClearSoft Anonymos Etaireia Parochis Ypiresion Logismikou, Greece
British Printing Industries Federation, United Kingdom

Danmar Computers, Poland

ITALIENISCHE HANDELSKAMMER FUR DEUTSCHLAND, Germany

N N N NN
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E+ Link number: 2014-1-ELO1-KA204-001641

Dopéas: ANAPTYXIAKO KENTRO THESSALIAS
TitAos Ixebiou: Spread the ART of going UP

Aldpkeia Ixediou: 24 months
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Europe in recent years has been undergoing a period of very high unemployment, especially among youth.
This situation needs to be reversed.

One of the most promising ways to achieve that is through entrepreneurship. Within the economic crisis and
the endless discussions about the formula on how to get out of it, there is a new trend that brings optimism.
This trend is based on individual initiative and the need to create new businesses that will offer innovative
services, cover needs tailored to clients and will use new technologies to achieve these goals, and all of
these will be achieved with great savings on resources without affecting the quality of the final product. This
is the essence of the neophyte company, known worldwide as a “Startup”.

The whole movement of startups has many fans and supporters, and there have been many activities in
order to promote this concept, such as creating entrepreneurship incubators, briefings, workshops, meetings,
conferences, seminars. Although this is the movement in major urban centers of the countries of Europe, it
is found that in the province there aren’t such initiatives, but the need for promotion of entrepreneurship and
the concept of the startup remains high.

Therefore, through this plan we aim to:

» promote the concept of entrepreneurship

» make an introduction to project participants with concepts such as startup businesses, innovation and
entrepreneurship

) rise up awareness among young people and other age groups who want to enter the labor market
) the reduction of social exclusion caused by unemployment and part-time employment

> growing entrepreneurial culture and mindset that will encourage and sustain successful entrepreneurial
endeavors

» the promotion of new technologies as a means for the development, operation and spread of the entre-
preneurial idea and new businesses

) acquaintance and aggregation of people who share the same passion for entrepreneurship, in order to
create business groups that will jointly develop their idea, thus contributing to the development of local
economy

b participants will meet with professionals and experts in the field of business startup, in order to receive
support and guidance for the establishment of their own business

» promote mobilization and cooperation of all stakeholders in order to achieve the goals (individuals, pri-
vate companies, entrepreneurs, local and regional bodies, chambers)
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D promote partner regions as examples of good practice in order to set an example to be followed by other
regions in the future

D promote internationalization of stakeholders and networking between countries

» find a common methodology to deal with common problems among partner countries , such as unem-
ployment and the definition of common objectives that need to be dealt with the transfer of innovation,
knowledge transfer and experience at international level

The main activities of the program include:

Study analysis with data for each partner country, focusing on each region about unemployment in differ-
ent age groups, they type of employment, occupations in greatest demand, new business creation and their
nature, the occupation of the people of each region with activities related to entrepreneurship, the gap in
education and the absence of non incentives for young entrepreneurs.

Internet platform STARTUP will have the following functions:

D Project website

D E-learning platform that contains that contains educational course material for entrepreneurship
» Communication tool between partners

D Website where will be posted initiatives of local institutions that support entrepreneurship

D Training activities

D Train the trainers

D Training of future entrepreneurs (STARTUP PATHS)

D Training of representatives of local authorities, accordingly on the association of Municipalities initiative
and entrepreneurship

Etaipor:

ANAPTYXIAKO KENTRO THESSALIAS, Greece

Sociedad de Promocion Economica de Gran Canaria, S.A.U., Spain

Istanbul Valiligi, Turkey

STEP Institut, zavod za psihologijo dela in podjetnistvo, Slovenia

INOVAMAIS - SERVICOS DE CONSULTADORIA EM INOVACAO TECNOLOGICA S.A,, Portugal
Associazione TDM 2000, Italy

UNIVERSITATEA PETRU MAIOR DIN TARGU MURES, Romania
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E+ Link number: 2014-1-ELO1-KA200-001631 ﬁ
Dopéas: UNIVERSITY OF THESSALY - UTH ﬁ
TitAos Ixebiou: Bridging the Gap between Museums and Individuals with Visual %
Impairments E

Aldpkeia Ixediou: 36 months E

[Tepidnwn oxediou

Museums around the world develop various practices in order to enhance the access and inclusion of people
with visual impairments, but many disabling barriers still exist. Museums, as audience-centered spaces,
are required to enhance thee access and inclusion of individuals with visual impairment. However, this is a
challenging task for museums and requires the collaboration between museums and organizations involved
in the education and the protection of individuals with visual disabilities. This need for collaboration and
interagency partnerships is the basis of our project, which aims to bridge the gap between museums and
individuals with visual impairments. Hence, the proposed project aims to address the following objectives:

) to enable the museum members become aware and update their knowledge regarding the disabling bar-
riers that impede the access of visitors with visual disabilities to museums and the techniques that can
enhance the access and inclusion of individuals with visual disabilities to the museums

D to create learning, cultural and social opportunities for individuals with visual disabilities and enable
them acquire self-advocacy skills regarding their rights as museum visitors and the requirements of an
inclusive museum

> to promote the collaboration between museums, schools and associations of individuals with visual dis-
abilities

> to point out the best practices and guidelines for the development of an accessible and inclusive museum
for visitors with visual impairments

Five type of participating organisations, all together 12 formal partners and 4 silent partners, including
museums, schools, associations for people with visual impairment which are governmental organisations,
and a company will share their knowledge and experience towards the attainment of the above objectives.

The main activities included in BaGMIVI concerns the management, assurance and evaluation activities,
the development of a needs assessment study, of a syllabus and of the BaGMVI portal, the conduction of
Joint Staff Training Events for museum members and the development of accessible museum content/pro-
grammes, the organization of the museums visits and vice versa and the development of a best practices
guide and policy guidelines and recommendations and the dissemination activities.

The activities during the museum visits lie in the strands of action research methodology that fulfills two
important conditions; one is that it seeks improvement and the other is that it seeks an understanding of the
setting and context in general (Kemmis and McTaggart 1988). The aforementioned conditions are apparent
in BaGMIVI project and in particular during museum visits because an improvement is expected regarding
the museum programs and the level of collaboration between the museum staff and the individuals with
visual impairment and ultimately regarding the level of inclusion of visitors with visual impairments in
museums. In action research, there is a group of four fundamental aspects: planning, acting, observing and
reflecting, which end up in a cycle, and ultimately in a spiral of such cycles. All the spirals lead to re-planning
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and reconsideration of the data obtained in between. The number of the action research spirals is expected
to be four because three visits will take place to the museums by the participating schools and associations
and also one visit will take place by the museum staff to the schools or the associations.

The expected tangible results of the BaGMIVI include the needs assessment study, the syllabus, the videos
from the training and videos from the development of differentiated museum content, the best practice
guide and policy guidelines and recommendations. Intangible results include THE acquisition of knowledge
and skills from the museum staff regarding the access and inclusion of individuals with visual impairment to
the museums, the development of self advocacy skills from individuals with visual impairment, the learning,
cultural and social benefits for individuas with visual impairments, the promotion of collaboration between
different organsations, the development of inclusive museums for visitors with visual impairments. Most
tangible outputs will be Open Educational Resources to be exploited my many stakeholders inside and out-
side of the project and will be disseminated through the European Portal, the conferences and the websites
of two NGOs.

Etaipoi:

PANEPISTIMIO THESSALIAS (UNIVERSITY OF THESSALY), Greece

SOFIISKI UNIVERSITET SVETI KLIMENT OHRIDSKI, Bulgaria

UNIVERSITATEA BABES BOLYAI, Romania

EOTVOS LORAND TUDOMANYEGYETEM, Hungary

Bulgarian Association for Education of Visually Impaired Children, Bulgaria

TRAPEZA PLIROFORION & PERIEHOMENOU AE., Greece

International Council for Education of People with Visual Impairment - European Region, Netherlands
UNION EUROPEENNE DES AVEUGLES UEA ASSOCIATION, France

Galeriya Rakursi OOD, Galeriya Rakursi 00D

Muzeul Etnografic al Transilvaniei, Romania

City Gallery Szekesfehervar, Hungary

NN NN N N N NN NSNS

Nicholas and Dolly Goulandris Foundation Museum of Cycladic Art Museum of Cycladic Art, Greece
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E+ Link number: 2014-1-ELO1-KA200-001563
Dopéas: 1st PRIMARY SCHOOL OF RAFINA
TitAos Ixebiou: Electronic Regenerated Freirean Literacy through Empowering Community

Techniques / E-Reflect

Aldpkeia Ixediou: 24 months
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Reflect Approach is defined as a structured, collaborative and participative learning process which facilitates
people to critical analyze their environment, construct a personal understanding of local and global reality
and challenge dominant development paradigms. In the core of this process rests the need for people’s
empowerment as well as reflect and action for social change. Our project aims at designing, developing,
implementing and evaluating of a high quality Massive Open Online Course (MOOC) under the title e-Reflect,
which (a) introduces school educators in a rich technological environment for the implementation of the
Reflect Approach in contemporary school settings, and (b) encourages inter-European teacher collaboration
in active citizenship / entrepreneurship projects. MOOC's instructional design process is placed in the context
of the Reflect training methodological background and incorporates up to date e-learning principles. MOOC
develops around 8 lessons which employ a variety of teaching strategies and involve learners in interactive
and collaborative activities through the use of web2.0 tools.

Our project is especially timely. It addresses the need for continuing, in service education in active citizenship,
since Eurydice points to improving teachers’ knowledge and skills for teaching citizenship throughout Europe.
Eurydice notices that while several countries have reformed their citizenship education curricula over the
last years, these reforms have rarely been introduced in continuing professional development programmes
(CDPs) (Citizenship Education in Europe report 2010/11).

The project is initiated by the 1°* Primary School of Rafina - Greece, a public sub-urban school,
through the agency of the following teacher education and research institutions:

» Open University, Department of Education in the Faculty of Education and Language Studies, UK

> Centre for Advancement of Research and Development in Educational Technology LTD (CARDET), Cyprus
> University of the Aegean (UAEGEAN), Department of Primary Education, Greece

» University of Turku, Faculty of Education, Finland

Project activities evolve in two cycles:

In the first cycle, e-Reflect MOOC is designed, developed and reviewed by an external evaluator. An on-line
training of teacher trainers follows, and the cycle completes with the actual implementation of the on-line
course, attended by school educators.

In the second cycle, trained educators, in collaborative settings, implement e-Reflect activities in classroom
communities settings. Pupils use web2.0 tools to articulate their thinking, to communicate and collaborate
with their fellow pupils, to discuss issues and common school/community problem areas and take reflective
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action. It is expected that they get empowered to fully participate in society change initiatives. The cycle
completes with the evaluation of the school/community based intervention on the grounds of improving the
quality of school-based learning provision in fostering reflective thinking and entrepreneurship.

On teacher professional level our project is expected to contribute to:
1. the strengthening of educator’s professional profile through providing quality continuing training on key
competencies and skills (digital skills in active citizenship education)

2. the internationalization at the level of education and training institutions (cooperation between schools,
HEls, and NGO’s around Europe)

3. the enhancement of Information and Communication Technologies (ICT) uptake in teaching and learning
and support of (a) ICT-based teaching and assessment practices, (b) access to open educational resources
(OER) and (c) open and flexible learning

Etaipoi:

# 1% Primary School of Rafina, Greece
# THE OPEN UNIVERSITY, United Kingdom

# CENTRE FOR ADVANCEMENT OF RESEARCH AND DEVELOPMENT IN EDUCATIONAL TECHNOLOGY LTD-
CARDET, Cyprus

# PANEPISTIMIO AIGAIOU, Greece
TURUN YLIOPISTO, Finland

N
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E+ Link number: 2014-1-ELO1-KA200-001542

Dopéas: ACTIVE CITIZENS PARTNERSHIP
TitAos Ixebiou: Language Massive Open Online Courses
Aldpkeia Ixediou: 24 months
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Language literacy is an essential life skill for the 21 century. It is a fact that learning a foreign language is a
good way to improve brain function and acquire social skills. Moreover it is an effective way to explore other
languages and cultures in order to obtain a professional advantage in labour market. As language skills are
in much demand the need for related on line courses is widespread.

Also, new innovative technologies open new educational possibilities and change the way that we learn and
teach. In fact, changes in digital technologies are happening much faster than our ability to monitor their
impact. As a result, the look and feel of learning environments, the role of teachers, the nature of the learner
and what and how they learn are being transformed. MOOCs (Massive Open Online Courses) is a new format
for distance learning.

The aim of the project is to research the potential of MOOCS in Language Learning, to explore the pedagogi-
cal framework of Language MOOCs, to develop a toolkit for the creation and management of Language
MOOCs and OERs and to test the use of OERs in language MOOCs in a pilot course.

The consortium is consisted of 5 organisations: 3 NGOs: Active Citizens Partnership from Greece(coordinator),
Centro Studi ed Iniziative Europeo from Italy and Community Action Dacorum from UK. One Adult Education
Provider, iberika education group from Germany and one Higher Education institution, Hogskolen i Sor-Tron-
delag from Norway. All the partners have active engagement with language training and new pedagogies,
the have experience in the design and delivery of language learning courses at different levels and have
experience and confidence in the use of ICT tools for teaching and learing.

Main activities of the project are: Production of a publication as to the broad principles through which theory
is applied to online language learning and teaching practice, a report contains exploration, classification
and evaluation of available MOOCs for language learning, and a complete guideline containing all the core
course elements of a Massive Open Online and Interactive Language Learning Environment. Development of
Open Educational Resources in 5 partner languages based on authentic materials. Implementation of pilot
language learning MOOC for English, Greek, Italian, German and Norwegian. Organization of project Final
Conference in UK and 4 national level events in partner’s countries.

Further, the strong engagement with language skills as a vital element within the frame of lifelong learning
will result in the adoption and integration of MOOCS and OERs on language learning practice. The change
expected is improved teaching/learning experience and learners language performance across disciplines
and educational levels.

IAPYMA KPATIKGN YTIOTPO®PIGN




The LangMOOCs project outcomes and expected results and impacts are consistent with European 2020
strategies and its flagship initiatives, especially the Agenda for New Skills for New Jobs, Rethinking Educa-
tion (2012) and the priorities of the Erasmus+ call uptake in teaching and learning, through the support of
learning and access to open educational resources (OER) in the education and training fields, supporting
ICT-based teaching and assessment practices and by promoting the transparency of rights and obligations
of users and producers of digitised content; contributing to the modernisation of Europe’s education systems
as outlined in the 2011 EU Modernisation Agenda; contributing to the reduction of low-skilled adults. All the
project outcomes are specifically designed for free/open access in order to promote open educational prac-
tice and add value to all initiatives mentioned above.

Etaipor:

Active Citizens Partnership, Greece

Centro Studi ed Iniziative Europeo, Italy

V4

V4

#4 iberika education group gGmbH, Germany

# Dacorum Council for Voluntary Service, United Kingdom
Y 4

HOGSKOLEN | SOR-TRONDELAG, Norway
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‘16pupa Kpatikwv Ynotpo@iwv
EOvikn Movada Erasmus+
New@dpos EBvikNs Avtiotdosws 41
14234 Néa lwvia

TnAepwvikd kévipo: +30 210 3726300
E-mail: erasmusplus@iky.gr

www.iky.gr

n https://www.facebook.com/StateScholarshipsFoundation

m https://www.linkedin.com/company/iky-hellenic-national-agency
1.1 @®@IKY_Erasmusplus

@  http://www.youtube.com/user/LLPIKY

ﬁ http://plus.google.com/117512167038862232391/posts









