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BAZIKH APAZH 2

>UVeEpPYaoia yla
Kawvotopla

Kal AvtaAAayn
KaAwv MNpaKtikwv:

ITPATHIIKEZ ZYMIMPAZEIZ

OL Ztpatnywkég Zupmpadelg atoxelouv otny avamtuén kat evioyuon SLaKPATIKWY TUVEPYATLWY PE-
1aV Popéwv/opyaviopwv/ISPUPATWY TIPOKELPEVOU VA TTAPAEOUV TIVEUPATLKA TIPOLOVTA Kal aTloTE-
Aéopata mou Oa apopouv Bépata kowvou evdlaépovtog kat 8a KaAUWYouV eKTTALSEUTIKEG AVAYKEG
yla 6AouG Toug TOPELG TNG eKTtaideuong, KATApTIonG KAl veoAaiag. Baoikd xapaktnplotika pag di-
akpatikng ocupmpa&ng eival n mpowOnaon tng Kawvotopiag, N avtalayr KaAwV TIPAKTIKWY, N ava-
mitu€n kat emklpwaon Se€lotTwy, N KAAUYN avaykwy ekmaideuong, KaTapTiong Kat EMPOPPwong.

Itpatnykeg Zupmpa&elg otoug topeig thg Exmaidsuong kalw Kataptiong

O\ Ztpatnyikég TUpPTPA&elg ouvioTavtal atn SLaKPATIK CUVEPYAOIia POPEWV TIOU AVAKOUV OTO
XWpPo NG ekmaideuong, KATAPTIONG Kal TG ayopdg epyaciag pe otoxo tnv mpowbdnaon Kawvoto-
PWV TIPAKTIKWY, LOEWV, peBodoloylwy, epyaleiwy, TNV avtalAayn Kat GUYKPLTIKN aToTipnon KaAwy
TPAKTIKWY o€ SleBvEQg emimedo. Aapaitntn mpolmoBeon yia tnv avamtuén kal dpaatnplomoinon
plag Slakpatikng oupmpa&ng eivat n kKAAuyn touldylotov piag opl{dvTiag 1 TOPEAKNG TIPOTEPAL-
otntag NG Apdong (6w autég mapatiBevral otov Odnyd tou Mpoypdppatog), n onoia Oa eival
guVaPng P ToV TopEa TNG EKTIAdEVONG KAl KATAPTLONG oTov otolo uTtofBaAAeTal n attnon. Avaloya
PE TNV MPOTEPALOTNTA TIOU KAAUTITEL TO OXESLO, OL OTPATNYLKEG TUPTIPALeL Oa TipEmel va mephap-
Bavouv toug mA€ov kKatdAAnAoug etaipoug Ttou poépyovtal and didapopa mepBAailovia wWoTe va
aflomololvtal ol SLaYPOPETIKEG EPTIELPLEG TOUG, N TEXVOYVWOLA TOUG Kal N EPTIELPOYVWPOOUVN TOUG
T(POKELPEVOU Va TtapayxBoUlv cuvapn Kat UPnAnG TToLOTNTAG ATIOTEAETPATA.
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Ao 1o 2016, oL Ztpatnyikég Zupnpdielg Slakpivovtal oe dUo katnyopieq (yla toug Topeiq
TNG OYXOAIKNG EKTIAIOEUONG, TNG EMAYYEAPATIKAG ekTAldOEUONG KAl KATAPTIONG KAl TNG €K-
naideuong evnAikwv):

Itpatnywég Xupmpa¥elg mou umootnpifouv tnv avamtuin Kau peragopa
Kawvotopiag:
Ta oyédla eotidlouv otov oxedlaopo KAl TNV avamtuén Kawvotopwy mapadoté-
WV POoLovVIWY kabwg kat otn dlopydavwan peyding epPelelag dpaotnplotitwy
dlayuong kat Sladoang TWY ATOTEAECPATWY KAl TWV KAWVOTOPWY TIPOLIOVIWY TIoU
\ Oa mapayxBolv oto mAaiglo ulomoinong tou Xxediou. Ol awrouvteg Yopeig Oa
TPEMEL va artnBouv xpnpatodotnaong WOKA otny Katnyopia mpoumoAoylopou
“Mveupatikd MNpotdvra’kal wg ek TOUTOU Kal otnv Katnyopia mpolmoloylapoul
“MoAAaTAaCLa0TIKEG APATELS” TIPOKELPEVOU VA avtamoKkplBolv atn GuyKeKpL-
PEvn oTOXEUON. Z€ AUTA TNV KATnyopld atpatnywkwy ouptpdaiewyv duvavtal va
uttof3AnBoUv atnoeLg yla 6Aoug Toug Topelg tng exmaideuong KAl TG KAtapTonG.

Itpatnywkég Zupmpalelg tou urtootnpilouy tv avtallayr) KAAWY TTPAKTLKWY:

MpwTtapyLkdg oTOXOG TWV €V AOYWw OTPATNYIKWV cupmpaewv eival n avamtu-
&n kat evioyuon twyv Siktlwv ekmaideuong Kal KATApTiong, n mpowbnaon plag
KoUAtoUpag Tou paBaivel Toug EPTIAEKOPEVOUG OpYaVIapoUG WG va pabouv va
AYPOPOLWVOUV KAAEG TIPAKTIKEG PETW PEBOSWY CUYKPITIKAG amoTipnong, n evou-
vapwaon g wavotntdg Toug va Aeltoupyolv o€ SLaKpatiko eminedo, va polpd-
| {ovtal kat va avtaAAdogouv LOEEG Kal TPAKTKEG. ATtO Ta oxédla avapEévetal va
dnploupynBolv cuyKeKPLPEVA aTITA TTPOLOVTA, PETPNOLPEG EKPOEG KABWG Kal va
yivel dlaxuon kat 3ladoon TwV amOTEAECPATWY TWV SLAKPATIKWY SpaaTnPLOTH-
TwV TouG. H mapaywyn Twv anmtwy anoteAeagpdtwy, kKabwg kat ol dpactnplotn-
1eg dlaxuong kat dtadoong toug, Ba ouyxpnpatodotnBoulv péow TnG PACKAG
Katnyopliag mpoiumoAoylopou “Alaxeiptlon kat YAomoinon Zyediou”. Ot altouvteq
opyavigpol dev duvavtal va artnfoulv xpnpatoddtnong yla TG Katnyopleg mpo-
UmtoAoylopou “Mveupatika Mpotdvta” kat “MoAlanAaciaotikég EkdnAwoelg”.

JTPATNYIKEG CUPTIPAEELG oTo Tedo NG Avwtatng Ekmaidsuong dev pmopouy va utootn-
pl&ouv autn TNV katnyopila oxediwv.

O Itpatnykeg Tupnpalelg

‘Exouv 3LeBvikd XxapaKtipa Kal TPETEL va amtoTeAoUVTAL aTd TPELG TOUAAXLOTOV popeiq/ opyavi-
opoug/ 1pupata anod TPELG SLAPOPETIKEG TUPPETEXOUTEG OTO TIPOYpPAppa XwpeS. Popeig and yw-
peg-etaipoug prtopolv va epmAakoly ot pia Stakpatiki ouvepyaoia (wg etaipot) apkel n cuppeto-
XN TOUG Va €MUPEPEL OUTLATTIKN TpoaTtOépevn ala oto oyédio.

H dldpkela plag otpatnyikng clpmpa&ng propel va kupaivetat and 12 ewg 36 pn-
VEG Pe SuVATOTNTA ETAOYNG TOU XPOVIKOU dlaoTPaATOoC amod ToV artolviq, Pe PEYL-
oto oo xpnpatodétnong (yla ta tpletr) 2xédia) ta 450.000 supw.

‘Evag ek TWV CUPPETEXOVTWY YOPEWY aVAAQPBAVEL TOV POAO TOU CUVTOVLOTH KAl Ol
UTTOAOLTTOL ATTOTEAO UV TOUC £TAlPOUC TOU axed(ou.

OL ZTpaTtnylkeg ZUPTIPALELG elval avolyTeG o€ eva eupl PACPA OPYAVIOPWV/Po-
PEWYV, ONPOCIWY KAl IOWITIKWY, TTOU dpacTnpLloTolouvtal otoug Topelg Tng Ekmali-
deuong kat Kataptiong i o€ AGANOUG KOWVWVIKOOIKOVOPLKOUG TOPELG Kal dlaBeTouv
TA ATATOUPEVA XAPAKTNPELOTIKA, TElpa Kal e€eldlkeUOn WOTE VA PEPOUVELG TIEPAG
KABe TrTLYr) Tou oxedlou.
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gTpatnyuaig oUpPTPalngG

PACTNPLOTATWY PE KOO TNV £Pap-
poyn ka OPYAVIOPWYV KAl TNV evioxuon Twy
TIOAITIKWY OViKS Kal TEPLPEPELAKS ETUTESO.

210 mAaiolo uhott aon
PEOow evOg pevol emAeEpwy dama
TIPOKELPEVOU VA UAOTIOLOOUV TO

g AapBavouv xpnpatodotnon
ug kat duvavtal va artnBouv

Project Management (Alayet

ATo Vv Katnyopla auth kKaAuTtetal €
molotntag (quality plan), ekBéocewv tpod KWV eKOETEWV, OL TAOTIKEG Epap-
POYEG, N opyAvwan TOTIKWY SpaaTnpLOTAT Layuong, n dnploupyia totooeAidag,
n €kdoan YuAAadiwy, n dnploupyia PIKENG KALPAKAG EKTIALOEUTIKOU UALKOU. Ol OUVTOVLOTEG Tou
oxediou kat to Stokntikd mpoowmikd (administrative staff) mou epmAéketal otnv ootk dlayei-
pwon tou oxediou, amo{npuwvovtal pe BAon Tn CUPPETOXN TOUG OTLG TTAPATavw SpacTtnPLlOTNTEG.
H kowortikn emyoprynon uroAoyiletal faoel povadilaiou kOoToug ava popéa/idpupa/opyaviopo
ava pnva.

TWV, OTIWG N eKtOvVNon oxedlwy

Transnational Project Meetings (AeBvikéc ouvavtroelc yia to oyédLo)

ATO TV Katnyopla autr] kaAuttovtal €€o0da TIou aPopouV T CUPPETOXN o€ SLEOVIKEG ouvavTn-
oelg petall Twy eTalpwy TOU SLOPYyavwVvoVvTal Amd CUPPETEXOVTEG OTn oUpPTPa&n opyaviopoug yla
akoToUg SLaxelpLong Kat uAoToinong tou tpoypdppatog. H avaykn mpaypatonoinong tng ouyke-
KPEVNG SPpaaTNELOTNTAG, N JUXVOTNTA TWV CUVAVTNTEWY Kal 0 aplOpog Twy cuppeTexoviwy Ba
TpEmeL va kaBopilovtal amod TG avAyKeg TOU CUYKEKPLPEVOU axediou pe BAan Toug oTOXoUuGg TTou
€xouv teOel kal va tekpnplwvovtal erapkwg. O tomog dte§aywyng Twv AleBvikwy Zuvavtioewy yla
To Zx£O10 TIPETEL Va BploKkeTal oe TeEpLOX OtV omola e3peUoUV oL opyaviapol eTaipot.

Intellectual Outputs (Mapaywyr) Mvevpatikwy MpPoidviwy)

310 mMAaiowo plag Itpatnykng Zupmpang mou urtootnpilel tnv Kawvotopia, emyopnyeital n mapa-
YWYN TIVEUPATIKWY TIPOIOVTWY, amtwy dnAadn mapadotéwy Tou axediou. Ta TVEUPATIKA TipoldvTa
Oa mpémel va eival ouolaoTika gg TogdTNTA KAl TToLoTNTAd, VA amodelkVUOUV Tn SUVAPLKRA TOUG yla
TNV eupUTEPN a&lomoinan ToUG KAl TOV AVTLKTUTIO Toug o€ TEPLBAAAOVTA SLAPOPETIKA amd auTtod TToU
avamtuxOnkav kal Petd to mEpag tou axediou, StacypaAilovtag 1ol T Blwolpdtnta Tou £pyou.

Ta nveupatikd mpoidvta, Ta OAOKANPWPEVA TEAKA aTtoTEAETpAta plag mpoomdabelag aviyveuong Kat
LKAVOTIoiNoNG CUYKEKPLPEVWY avayKWV aTo TTAALOLO pPla SLaKPATLKAG CUVEPYAOLAg, PTIOPEL va TtoL-
KIAouv avaloya pe Tov TUTIO Kal TG opadeg-otdyoug Tou oxediou. Evdewktika kamola mapadeiypata:

N EKTtalSeuTtié UALKO
Mpoypappata ortoudwy
'Epeuveg-MeAéteg-Avalloeig
Avouwkroi extaidsutikoi tépol (OER)
Epyaleia Sidaokaliag pe xpron TMNE
MéBGodoL pabnong petalu opotipwy K.o.K.
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H exmévnon akadnpaikwy epyacuwyv (papers), n Slopydvwon workshops kat dpactnplotitwy mho-
TIKAG EPAPPOYNG TTPOYPAPPATWY KaBwg Kal n dnploupyia LotoogeAidag €V amOTEAOUV TIVEUPATLKA
Tpolovrta.

Multiplier events (MoA\amAactaoTtikég EkSNAWOELR)

Ot MoANanAaclaoTtikeég Apdoelg propoUv va dlopyavwBouv atod Toug CUPPETEXOVTEG o€ pla ZTpa-
Ny Z0pmpa&n uto tnv aipeon 6tL cuVSEOVTAL PE OCUYKEKPLPIEVO/A TIVEUPATIKG/A Tpoiov/Ta. ITo-
XOG TWV evepyewwV dlaxuong (tomikd kat diebBvikd ouvédpla, oepvapla, ekdNAWOELG KOK) €ival n
dwadoaon KAl N YVWOoTOoTolNon TwV TIVEUPATIKWY TIPOIOVIWY ge duvNTLKOUG XPNOTEG, PEPOVWPEVA
ATOPa KAl OPYAVIOPOUG EKTOG ETALPLKNG OXEONG, TEPAV SNAASA TWV APECA EMWPEAOUPEVWY TOU
€pyou. H molotnTa, To aVIKEIPEVO TwV EKONAWOEWY, N EVAPPOVION Toug Pe tad Sldpopa otdadla
Tou oXediou Kal n a&loAoynaor Toug amo Toug BLoug Toug cuppetéxovteg Ba mpemel va Anwboulv
uTOYn amod TOuG EPTIAEKOPEVOUG TN cupTpa&n. Emonpaivetral 6t ol ekdnAwoelg dtadoong £xouv
TIOAU CUYKEKPLPEVO OKOTIO Kal TTAdiolo uAottoinong mou amokAeiel tn dlopydvwon focus groups,
workshops, pilot activities, evaluation activities kok.

Transnational Training, Teaching and Learning Activities
(AleBvikeg dpaatneLdTnTeg pabnong, Sidackaliag kal katdpTioncg)

210 MAaioLo pLag ITpatnytkng cupmpagng propolv va dlopyavwBolv Alakpatikég Apaotnplotnteg Ma-
Onong, AwdaokaAiag kal Katdptiong pe tnv mpoindOean o1t mpoadidouv mpooti®épevn ala otny eu-
odwon Twv oToXwV Tou axediou.

MNpoumoBéoelg yla va BewpnBel A& n cuppetoyn atopwy oe Slebvikeég dpaotnplotnteg pabnong,
d1daokaAiag Kal KaTapTLong, Ol OTIOLEG TIPAYPATOTIOLOUVTAL OTN XWPEA TWV €V AOYW CUPPETEXOVTWY Elval
va AapPavouv PEPOG GUPPETEXOVTEG TIPOEPXOPEVOL aTtd OpyaVvIoPOUG-OLlkalouxoug amod dUo TouAdyL-
OTOV SLAPOPETIKEG XWPEG TIOU GUPPETEXOUV oTo MNpdypappa, oL GUPPETEXOVTEG OTLG OPATTNPLOTNTEG Au-
TEG PETEL VA Elval ATopd TTou ouvd£ovTal APeTa Pe SLKALOUYXO-0PpYAVIOPO, EVW N XIALOPETPLKN andotaon
peta&l Tou TOTIoU avaywpenaong Kat Tou Tomou AplEng mpémel va eivat touldyiotov 100 YAp. Bdoel Tou
UTtoAOYLoPOU TIOU TIpAaypaToToLE(Tal atté tov online petpntn andotaong.

Ztnv ékdoon auth propeite va Ppeite ta eykekplpeva and to IKY oyxédia tng Baowkng Apdong 2 yua to
2016 yia toug Topeig tng Avwrtatng Exmaideuong, tng EmayyeApatikng Ekmaideuong kat Katdptiong kat
tng Exkmaideuong EvnAikwy.

+ exceptional cost

*OL meptAnyelg Twy oxediwy eivat otnv AyyAikn YAwooa onwg katatédnkav pe tnv aitnon.
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Avwrtatn Exmraldeuon

4 eykekpipéva oxedia ano 25 aurhoelg

ZUVOALKN xpnpaTtodoTnon

896.488 €

25 1.7 16
Mveuparika MoAanAodlaoTikég  ApaoTnploTnTeg
npotovra Opaocelg KIWVNTLKOTNTAG
488.233 € 82.200 € 77.750 €
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Baown Apaon 2
ITpatnylkeg Tuprpadelg

EmayyeApatikn Exraloeuon kat Kataption

/ Mmiozis 48 EYKEKpWEVT oXEDI

npoiimoAeyiouog

Opyuviojoi 0 EYKEKPIIEVE OXEDIN

EYKEKDINEVES DPUOTNPLOTNTES

Amopody 1o ooveRe TV EVKEXDLIEVLY oXEliuy

ApiBuog TuppETEXovIES MpoiimoRoyiopog

MoMunAnouuonKeg

Apnomprimres
KWITKOTng
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Tithog Exediou: Lean and Agile Practices linking

Engineering Higher Education to Industry

®dopéag: PANEPISTIMIO THESSALIAS / MANETMIZTHMIO OEZIAAIAZ
Tpnpa: Electrical and Computer Engineering

Awapkela XIyediou: 24 Mrveq

Tuvroviotpua: Dr. HarikliaTsalapatas, Software Engineer

E-mail: htsalapa@uth.gr

E+ Link number: 2016-1-ELO1-KA203-023624

Rationale

Higher education prepares learners for their future role as professionals and active citizens in
multiple ways: it builds field specific knowledge; it builds learning-to-learn capacity that empow-
ers students to develop knowledge in life-long learning contexts throughout their careers in a
constantly evolving job market; it prepares students to effectively transition from the educational
environment into the professional world, to become effectively integrated into the professionally
community, and to adapt to market-driven processes. According to the Modernization Agenda for
Higher Education, the sector faces multiple challenges in its quest to build critically thinking, cre-
ative, and adaptable adults (Vassiliou A.); these include the economic crisis, youth unemployment,
integration of new technologies and modes of working, and more.

On the other hand, the Communication on Opening-up Education highlights the need to stimu-
late innovative ways of teaching and learning through new technologies and digital content, to
alleviate the “new digital divide” which has led to 50-80% of students never using digital content,
and to exploit the opportunities of the digital revolution in educational contexts.

In engineering principles, the knowledge students build, while enrolled in higher education, may
become, to a large degree, irrelevant a few years after graduation, as a result of the fast evolution
of technology in innovation related sectors. In this context, the capacity to think critically and to
learn-to-learn are as important, if not more, as the base knowledge developed through formal
curricula. In addition, to facilitate an effective transition to the professional world higher educa-
tion must expose students to industry practices and processes rather than be limited to the devel-
opment of core knowledge. This exposure may be achieved to a certain degree through specific
courses; more effectively, it may be achieved through the integration of industry processes into
curricula thus enabling students to use new skills and competencies in a learning environment
that simulates the way industry deploys knowledge.

Objectives

LEAP aims at building experience and knowledge among higher education students on emerging
lean and agile industry practices empowering them to effectively transition into the professional
world, focusing on engineering disciplines.

The project further aims at closing the new digital divide by promoting the development of high
quality digital content for higher education linked to both academic and industry needs. Lean
practices will encourage students to design solutions that meet needs while minimizing the de-
ployment of resources.

Agile practices will expose students to industry cycles in which design is integrated throughout
production processes, as opposed to only in the early stages of production, ensuring that the final
product effectively addresses consumer needs.
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Methodology

LEAP will pursue these objectives through the design and development of serious games that
encourage learners to adopt industry roles, to think critically for addressing community and soci-
etal needs through agile engineering solutions, to practice on the application of industrial process
management in the context of their higher education curricula, and to take into account environ-
mental responsibility issues in service design and implementation.

Recognizing the importance of supporting educators on integrating the proposed innovative
learning methods and tools into their teaching practices LEAP will further develop good practice
guidelines and instructor support content. The outcomes will be validated in real-life contexts in
classrooms in Greece, Portugal, Spain, Estonia, and the UK.

The outcomes of the project will be:

A lean and agile learning design framework that encourages students
to think critically for building engineering solutions that effectively ad
dress user needs while taking into account environmental issues.

Proof-of-concept serious games based on scenarios that challenge
learners to introduce solutions to real-world issues through engineer
ing innovation.

Educators support content for facilitating the integration of proposed
methods and tools into existing instructional practices.

Good practice recommendations for promoting uptake and adoption of project results
based on evaluation findings.

Impact

LEAP will promote quality teaching and learning in higher education through the alignment of
educational processes to industry needs. It will further promote the implementation of the Com-
munication on Opening Up Education by fostering the development and deployment of digital
content for higher education that helps build student capacity in adopting industrial design, by
supporting educators in their efforts to continuously update their instructional skills, and by stim-
ulating innovation in learning and teaching through educational frameworks that link education
to the professional world.

N Etaipot
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Recent advances in ICTs have seen the typical boundaries between media and networking tech-
nologies to fade, giving rise to a new scientific and technological era, the so-called 4G+, which can
foster innovation and gear-up sustainable growth both at regional and national/global levels. Pro-
gresses in cloud computing, wireless/mobile communications, social networks, Internet of Things
(loT) and 3D/HD media are only some examples that paved the way towards a unified media-net-
work ecosystem, where people and businesses are so interconnected that global antagonism is
inevitable.

To sort through this new working/living space, new engineers must possess multidisciplinary talents
in order to deal with emerging challenges from a large portfolio of economic, cultural and societal
activities. Surprisingly and in contrast to the volume, the intensity of the implemented research (a
great part of this research takes place in Universities’ labs) and the number of publications in top-
ics related to the “media over 4G+ infrastructures”, the Higher Education seems fo be absent from
the recent advances. Although parts of this new S/T domain have been included within a few HEIs’
postgraduate degree curricula, they are absent from the undergraduate curricula in the majority of
the respective University Departments (Informatics, Networks & Telecommunications, Computer
Science, Media and Social Media, ICTs, etc.).

TEI of Crete has identified this gap since 2012, taking the appropriate actions towards the education
of undergraduate students of the respective Departments. Among these actions are the implemen-
tation of short courses in selected areas of networked media and future infrastructures, including
tutorials and lectures for graduates, research/innovation weeks, and implementation of a series of
intensive courses in the fields of pervasive networks, services infrastructures and their conver-
gence at both application and platform levels.

The curricula of these intensive programs have already adopted as part of the core syllabus/material
of new undergraduate modules in many of the partner Universities. In this context, NEREUS proj-
ect makes one step beyond, towards the modernization of the European undergraduate education
regarding the S/T skills that young engineers must possess in the near future. NEREUS exploits its
partners’ Erasmus network in the fields of networked media and Future Internet infrastructures and
attempts to unify its Erasmus concentrated knowledge & skills in the areas of HD/3D media, open
networks architectures and “green” protocols, cloud-based services, secure and trustworthy com-
munications info a series of deliverables.

Within a 3-years timeframe, NEREUS plans to implement the following deliverables:

1 Course design and implementation of educational material in the aforemen
tioned topics, including presentation slides, multimedia content and hand-outs
in electronic version, examination tests, which will be accessible and
free-of-charge to NEREUS learners as well as to the public. This will also include
A/V resources and lecturing/training material available via the project on-line ed-
ucational repository, as well as laboratory based material with interactive capabilities.
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2 Short term learning activities in the form of Spring and Autumn Intensive cours-
es, for evaluating and testing the implemented educational material,
besides acquiring useful feedback for fine tuning them and adapting to the stu
dents’ needs.

3 Long term learning activities in the form of project assignments, for supplement
ing students’ theoretical skills with practical talents hands-on experience, besides
enabling them to experience team-work in a multinational environment through
blended mobility.

4 Integration of all modules into a semester’s curriculum at the partner Universi
ties, which may have the form of “blended courses” and will combine
videos, web-based learning material, presentations and ‘traditional’ teaching
methods.

5 Accreditation (in terms of ECTS) of all modules and the course in total by the rele
vant HEI's bodies and the national Quality Assurance & Accreditation Agencies,
and recogpnition of them.

6 A short version of the module for professionals, which will be used for fast track
education in the field of “next generation networked media over 4G+ infrastrtures”.

Overall, NEREUS targets the undergraduate and young graduate engineers in the areas of Infor-
matics & Computer Engineering, Computer and Multimedia Sciences, Mass Media and Social Me-
dia technologies, business and infotainment domain, e-healthcare and e-agriculture engineering.
The educational material that will be implemented will be freely/openly accessible by the partner
European HEIls and their colleagues in other countries, collaborating under the ERASMUS umbrel-
la, thus giving a European dimension to all NEREUS results and their impact.

N Etaipot
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The SUCRE project focuses on the response of the Universities to the academic needs of im-
migrant/refugees students and to the formation of Manuals of Field Testing (Handbook of Good
Practices), through the development of training modules addressed to voluntary sector working
in the field with the specific population. The negative effects of immigrants/refugees’ status on
the well-being of children and families are well delineated in the empirical and clinical literature
(Hodes et al, 2008; Bronstein & Montgomery, 2011) and appear to accrue over time, partly in rela-
tion to experiences in their countries of origin, partly associated with the stresses of a difficult and
dangerous journey to a country of refuge, and finally in relation to the uncertainties of waiting
for an asylum claim to be settled, and finding ways of surviving in a new environment (Block et
al.,2012).

With regard to higher education, Article VIl of the Lisbon Convention obliges State Parties “to
take all feasible and reasonable steps to develop procedures designed to assess fairly and expe-
ditiously whether refugees, displaced persons and persons in a refugee-like situation fulfil the
relevant requirements for access to higher education, further higher education programmes or
employment activities, even in cases in which the qualifications obtained in one of the Parties
cannot be proven through documentary evidence.”

The participating Universities are called to respond adequately and fo the migrants’ /refugees’
academic needs and training leading to adequate legal/health and psychosocial support. The Uni-
versities will explore in depth the level of provision and appropriateness of their academic ser-
vices to immigrant/refugee students and their strengths and barriers for developing collaborative
support services with voluntary sectors/municipalities working in the field, already presenting
high levels of solidarity and humanitarian values, with specific reference to legal/health and psy-
chosocial support.

The objectives of the SUCRE project are twofold:

a) It investigates how Higher Education can work with communities to facilitate tertiary pathways
for refugee students/scholars. The universities need to develop specific policies regarding sup-
port for refugee background students/scholars, establishing a repository of best practice strate-
gies for this specific cohort of them in transitioning from community to university. This objective
will be led by the Universities of Cologne and Amsterdam due to their expertise and will be tested
out in all participant Universities.

b) It will explore the role played by Higher Education Institutions in collaboration with municipal
authorities and voluntary sector organizations for providing training opportunities for advoca-
cy support and for front-line services to immigrant/refugee children/young people and families
where there are safequarding concerns in the field of legal, health and psychosocial framework.

The Aristotle University of Thessaloniki, Greece will be responsible in collaboration with the
Greek Council for Refugees for the current objective, given the fact that they are in the front line
of refugees’ reception. In sum, the project will seek to identify the challenges and barriers facing
the Universities, in terms of facilitating immigrants/refugees’ access to the Tertiary Education and
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developing, and testing out adequate and culturally aware legal, health and psychosocial training
services to immigrant/refugee children/young people and their families.

In terms of the activities proposed, the Universities will

Map out the needs and resources of all involved, through the use of
participatory methods.

Develop appropriate modules.

Lead a training workshop for testing out modules.

Carry out ongoing evaluation and quality control.

Develop Manuals of Field Testing (Handbooks of Good Practices).

The integration of comparative concepts in the development of module, the training and the
supervision of community outreach workers and volunteers will lead to European best policies
and practices. In terms of the methodology to be used, Rights-based, Community-based and Par-
ticipatory Approaches (according to the UNHCR) will ensure that refugees and other persons of
concern, are involved in all stages of design and implementation of the SUCRE project activities.

The participatory approach will link refugee participation to program design and feedback and
a community-based approach recognizes the resilience, capacities, and resources of the refu-
gees. The rights-based approach will be embedded seeking to redress discriminatory practices
and unjust distributions of power that impede development progress. In terms of the expected
results and short and long term benefits, both immigrants’ and community’s resources will build
resilience, provide/enhance knowledge of existing resources of reception communities and will
raise awareness of all involved of the needs of immigrants/refugees.

N Etaipot
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The main objective of the EastMed project is the development of a HEI-level Massive Open Online
Course (MOOC), focusing on the region of the Eastern Mediterranean. The MOOC, entitled “EU
and the Eastern Mediterranean: Prospects and Challenges”, will give an emphasis to the concur-
rent refugee crisis and energy security, and will be developed and delivered in accordance with
ECTS/ESG. Europe and the Mediterranean countries are bound by history, geography and culture.
At the crossroads of the European, African and Asian continents, the Mediterranean region pres-
ents political and economic challenges that have recently relaunched the debate on Euro-Med-
iterranean integration and cooperation. However, developments in the 21st century have neces-
sitated viewing it conceptually as a distinct “new” region with specific characteristics. Comprised
by Cyprus, Egypt, Greece, Israel, Lebanon, Libya, Syria, Turkey, the region is assuming increased
significance in world affairs.

More specifically, the region of Eastern Mediterranean is currently of vital importance for the EU,
due to a number of prospects and challenges. The Eastern part of the Mediterranean is indeed
witnessing some of the most intriguing, worrisome and dangerous events in today’s world. Ul-
timately, understanding the Eastern Mediterranean as a “new” region with the aforementioned
characteristics can lead to more prescient analyses of shared regional challenges and, perhaps
more importantly, actions and initiatives aiming at cooperation and stability. The project follows
an iterative and incremental development methodology, which guarantees successful and time-
ly project implementation through repeated cycles (iterative) and in smaller portions at a time
(incremental), allowing partners to take advantage of what was learned during development of
earlier phases.

EastMed will deliver:

Current Situation Analysis, Needs Assessment, Case studies and Best Practices in Regional
MOOCs, which will provide the partnership with a clear and coherent understanding of the
end-users’ needs regarding the EastMed course, of the state-of-the-art in the develop-
ment and delivery of subject-related MOOCs, as well as of the pivotal issues and aspects
of the regional developments that the EastMed Course should focus on, with an emphasis
on the refugee crisis and the energy issue

Design and Development of the EastMed Course, which will design the EastMed curricu-
lum, modules and assessment as well as relevant Supporting Documents

EastMed Moodle Platform and website-EastMed educational material and digital content
(OER), including the EastMed OER Database will actually be a freely accessible e-library

Delivery of the EastMed MOOC, in accordance with ESG-EastMed Policy Recommenda-
tions, which will reflect the project’s policy orientation and will include Policy Briefs, and
a policy-oriented academic collective volume, exploring in depth the “EU and the Eastern
Mediterranean: Prospects and Challenges”
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It is expected that at least 2700 persons will benefit from EastMed
implementation, including:

At least 400 undergraduate students will attend the open, EastMed MOOC during project
lifetime.

At least 1200 undergraduate students in the participating institutions will get informed on
the EastMed Course.

The project will focus in areas of interest for at least 200 academics and researchers in EU
studies, IR, Political Science and related fields, and will provide innovative methodologies
and tools that can benefit at least 20 e-learning academics, researchers and technicians,
as well as ECTS experts and networks around Europe.

At least 100 research associations/organizations, research centres, educational institu-
tions efc.

At least 240 persons will be involved through the EastMed Multiplier Events (Policy Dia-
logues and Info Days).

One final dissemination event-conference will be held in Cyprus, attracting at least 60
persons.

At least 10 EU networks and projects in relevant fields will benefit from the EastMed intel-
lectual outputs EastMed will establish a wide range of synergies in local, national, regional,
EU and international level, diffusing and promoting the concept MOOC mainstreaming
through focusing on the crucial role of the Eastern Mediterranean in contemporary inter-
national affairs.
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Farming is important for the EU’s natural environment, as around half the EU’s land is farmed
(82.2% in Greece, 81% in Bulgaria, 87% in Romania, and 80% in Spain). The economic importance of
the sector is therefore significant and can enhance its competitiveness by overcoming its struc-
tural, limitations. Thus comparative advantage of the cultivation of aromatic and medicinal plants,
known for their healing and aromatic properties, stands high on this list, recognized as one of the
most profitable alternative crops, taking into account that aromatic and medicinal plants can be
cultivated in poor mountainous and semi-mountainous areas. For the successful and sustainable
development of this sector, specialized knowledge and skills for cultivation, and handling proce-
dures that certifying the quality characteristics of the end product, are necessary.

The knowledge of therapeutic value and possible application of medical plants, which can increase
the public demand, create new jobs and provide a serious additional income for rural residents is
also an issue of major importance.

The project’s main innovation, as its educational system, will be addressed not only to Farming
Trainers / Advisors in Area of Medicinal and Aromatic Plants (See http://www.adam-europe.eu/
adam/project/view.htm?prj=10753#Vu]tOtLRgbA) but to farmers too, as it has been recognized
by the European Union too, the lack of agricultural training. As it is already decided, according to
European Rural Development Programme (RDP), all project partner countries are about to invest
on tfraining of farmers. Therefore, the Total Business Plants project can act complementarily to
those actions, offering its innovative training system, aiming to increase employability in the rural
section. In the same order, under the RDP umbrella, the partner countries are about to finance
young farmers to start up their business, in case they have the necessary knowledge and skills.

Thus, the Total Business Plants project, based on EQF/NQF frameworks, will establish nation-
al models, methods and experiences in the partner countries and will find its further realiza-
tion, contributing to transparency and recognition of skills and competences offering specialized
knowledge in the field. The Total Business plants target groups are: farmers cooperation, farmers
business associations, local authorities, but as well as to institutions, training establishments who
seeks to promote up-and re-skilling of professionals in rural sector. It also focuses on arising pub-
lic understanding, and promoting the project’s open learning recourses practical use, for improv-
ing population’s general health status.

The Total Business Project will provide a competence based training programme, build in different
modules, for total management of aromatic & therapeutic plants cultivation. To this end, the fol-
lowing specific objectives will be pursued:
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implementation of organic farming techniques in aromatic and therapeutic plants
cultivation

certification procedures of the production process

quality characteristics of the final product needed in order to be
admissible from the pharmaceutical industry

business orientation for expanding in new markets
knowledge about therapeutic use of aromatic & therapeutic plants

data base creation for alternative ways of healing and improving general health
status in humans

The Total Business Plants project consortium is motivated to organize and perform the project
programme on the basis of their broad and complementary background. The A O University of
Thessaly, is experienced in leading EU projects and possess strong contacts with project’s sector
professionals. The partners Sofia University, FYG Consultores Spain, have extensive experience
in VET education and close relations with other educational establishments in Europe and the
business sector as well. The partner Danmar Computers LLC Poland will also contribute with its
professional expertise in ICT and its experience, in marketing and public relations. The NGO Biog-
nosis from Greece will promote the exchange of scientific and technical information, and by its
association partner the Hippocratic International Homeopathic Academy will further disseminate
the project open learning recourses to doctors, pharmacists alternative healers and wider public.

The Total Business Plants innovative results will be: National Case Studies over viewing targets’
needs in rural sector. Total Business Plants Interactive Web Platform &’s virtual tool, Innovative
Integrated training Material& E-learning Online plants encyclopaedia

The realization of the Total Business Plants project’s dissemination strategy is all partners’ respon-
sibility. Using their relationships with target organizations and providing information materials to
the potential beneficiaries through different dissemination channels will ensure a broad platform
for dissemination of project’s deliverables and sustainability of project results.

N Etaipot
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Tithog Ixediou: Age-diverse workforce
management for HR managers

®dopeag: EXELIAEE.
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E+ Link number: 2016-1-ELO1-KA202-023534

BACKGROUND & NEEDS

The European workforce is ageing. The number of working age individuals aged 65 and over is
predicted to increase by 20% by 2020. For the first fime there will be more than five generations
working together in organisations, enriching the diversity of experiences, perspectives, personal
values and ideas and creating challenges and opportunities which HR managers need to be re-
flective to address.

Within this context, HR managers and people managers need to develop key competences such
as understanding the age-dynamics at the workplace; fostering multigenerational teamwork;
dealing with age related stereotypes; culturing emotional intelligence; dealing with the intergroup
conflict and underlying anxiety; and promoting intergenerational learning in the workplace. This
is why the adoption of new management approaches with regards to age-related demographic
changes in the workplace poses new challenges for the continuous training provision (CVET) for
HR managers and people managers enriching existing training offerings, beyond the focus of just
how to manage, keep employed and lead older workers.

AIM

The project aims to support VET provision for HR managers in age diversity in the workplace ad-
dressing the needs of VET providers and learners by building upon previous projects and training
programmes to:

a) Enrich knowledge, skills and competences regarding age-diverse working conditions in the
form of up-to-date learning outcomes.

b) Develop Open Educational Resources that ensure easy and free access to on-line educational
material.

c) Work towards an educational framework for the mutual exploitation of the updated learning
outcomes for HR managers in Europe.

OBJ-1. Develop appropriate learning outcomes to support VET provision on key competences in
age-diverse workforce management for HR managers.

OBJ-2. Enhance access of learners to VET provision that support key competences on age diverse
workforce management via original OERs and game based pedagogy.

OBJ-3. Facilitate mutual recognition of the developed learning outcomes across EU.

THE HR4AD PARTNERSHIP

The partnership comprises of 5 organisations from 5 countries from the world of VET, the sector,
and field experts. EXELIA has delivered training on communication / negotiation / management
skills and is an expert in the development of innovative ICT-based training, and game based ped-
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agogies. PRIZMA, GIP-FCIP and KERIGMA bring significant experience on post-secondary VET
courses; hold a long field expertise and present strong networking and dissemination capacities.
BAPM is representative of the HR managers’ needs at national and EU level.

ACTIVITIES & METHODOLOGY

1

Development of learning outcomes, based on evidence collected from VET providers,
field experts and the HR managers’ industry via original desk and field research on skills
requirements, leading to specific definitions of knowledge, skills and competences follow
ing EQF and ECVET standards.

Development of a modular course (in the form of OERs and training game) and VET
guidelines for the integration of the HR4AD learning outcomes in current and
future training programmes.

Involvement of educational and VET provision authorities and institutions for the mutual
recognition of the HR4AD learning outcomes, through the development and promotion
of a strategic cooperation plan and a signed support statement.

Sharing and validation of outputs with multiplier events, inviting target groups to
test and uptake HR4AD results acting as further disseminators.

RESULTS

1

W N

N O o b

Evidence-based learning outcomes in key competences in age-diverse workforce man
agement.

VET learning units for a corresponding modular course.

VET guidelines for the integration of the developed learning outcomes into existing pro
grammes.

Pedagogical resources and assessment tools offered as OERs.
An HR4AD training game.
EU pedagogic framework for the mutual recognition of the developed learning outcomes.

Five demonstration workshops (S, EL, FR, PT, BG) to promote results and validate learn
ing materials.
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IMPACT AND POST-PROJECT SUSTAINABILITY

The HR4AD project is expected to have the following impact and
longer term benefits:

1 Promoting participation of a growing number of VET learners using the HR4AD OERs
and training game via their availability and dissemination, exploitation and mainte
nance activities for three years after the project’s completion based on the partners own
effort.

1 Supporting at least 20 VET providers across the EU on enhancing new training programs
by integrating the HR4AD outputs.

1 Further maturing of certification & accreditation policies, as a result of the developed
by the project EU framework towards the development of an EU qualification on age
diverse workforce needs for HR managers.

% Eraipot
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Tithog Xyediou: Intercultural Competences
for Healthcare Professionals

®dopéag: IAZIZ
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Background

Assuming a lifelong learning perspective, this project aims to increase the intercultural compe-
tences of healthcare professionals in Europe, through non-formal training.

According to EU SKILLS PANORAMA (2014) report on the prospects for health professionals,
healthcare providers in Europe should develop their skills as far as societal trends and influences
as well as human ethnicity and culture are concerned. The need for intercultural competences
has been stressed out by a lot of academics and researchers in the field. Anand & Lahiri (2009,
p.388) argue that the key to an efficient healthcare is the “skills to learn about cultural and per-
sonal beliefs in a respectful way”. Spencer (2014) emphasizes the teachable dimension of in-
tercultural skills and the importance of this aspect of professionalism for the satisfaction of the
patient and the provider, as well as for the health outcomes.

The intercultural competences are a useful tool for all the healthcare providers (doctors, sur-
geons, midwives, dentists, pharmacists, psychologists, nurses, healthcare assistants) in all the
stages of practice: prevention, treatment, management of illness and promotion of physical and
mental wellbeing. The inability to cope with different perceptions about illness and health may
result in misdiagnosis and mistreatment (Ahmed, 2015). Apart from the generally acknowledged
need for development of intercultural competences in the healthcare sector, the current wave of
refugees and immigrants towards and inside Europe underlines the need for provision of health-
care that is adjusted to the patients’ needs.

Objectives

The objectives of this project are:

to equip healthcare professionals with the intercultural competences required in order
to provide medical and healthcare services tailored to the needs of their patients,

to provide non-formal educational methods that can be combined with the formal educa
tion of the healthcare professionals,

to promote the efficient provision of healthcare to ethnic minorities that either inhabit
or pass through the partner countries, taking into consideration the significance of differ
ent perspectives on health and illness for an efficient and cost-effective healthcare sys
tem,

to sensitize the decision makers of educational and health policies in the partner coun
tries concerning the needs of both patients and healthcare providers,

to set off an international conversation and cooperation between healthcare professionals

to address current needs and challenges of healthcare professionals.

Beneficiaries

The project directly targets all healthcare providers: doctors, surgeons, midwives, dentists, phar-
macists, psychologists, nurses, healthcare assistants. Among the indirect target groups that are
also addressed through this project are refugees, immigrants, asylum seekers, Roma, Pomaks and
any other ethnic minorities treated by the western healthcare system. a
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Intellectual Outputs

101 - Baseline report on Intercultural competences for healthcare professionals: Quantitative,
Qualitative and Context Analysis. The main result of the Intellectual Output 1 is the identification
of the intercultural competences that should be enhanced from the point of view both of the
healthcare providers and their patients.

102 - The InterHealth (ECVET based) Curriculum for Intercultural Competences of Healthcare
professionals. The expected result of Intellectual Output 2 is a Curriculum for the development of
the necessary know-how of the healthcare providers who treat patients with a culturally different
background.

103 - The InterHealth Forum for healthcare practitioners and patients in an intercultural setting.
The InterHealth Forum aims to promote the active communication among healthcare profession-
als themselves and among them and the patients on the common ground of the need for inter-
cultural healthcare.

104 - The InterHealth mobile training application for autonomous learners. The aim of this Intel-
lectual Output is to provide an interactive application that will promote autonomous learning of
healthcare professionals on the subject of intercultural perspective on health and illness.

105 - The InterHealth policy recommendations report. The main aim of this Intellectual Output
is to produce a policy, guidelines and recommendations report which will among other matters
review the use of intercultural training for the efficient delivery of healthcare to all patients.

Results & Impact

The project is expected to have a multiple impact on participating organizations, participants and
stakeholders from the healthcare sector and the immigration-related field. The main results will
be the provision of innovative training tools for the lifelong training of healthcare practitioners
and the influence on policy makers related to healthcare education and training. Indirectly, mi-
grants and refugees will enjoy personalized healthcare which on the same time will be cost effec-
tive and time effective.

N Etaipot

FVA SAS DI LOUIS FERRINI & C- ltaAla
SOLIDARIDAD SIN FRONTERAS — SSF- lomtavia
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Tithog Xxediou: Digital Educational Network for

Cultural Projects’ Implementation and Direction

®dopiag: ANAMTYZIAKH ETAIPEIA AHMOY TPIKKAIOQON
ANAMTY=IAKH ANONYMH ETAIPEIA OTA - E-TRIKALA AE
Awapkera Xyxediou: 24 Mrveq

E+ Link number: 2016-1-ELO1-KA202-023542

DEN-CuPID is a Strategic Partnership between SMEs, academic institutions and Local Authori-
ties associations, which aims primarily at improving transversal competencies, such as entrepre-
neurship and managerial skills, and at enhancing knowledge of people active professionally or
voluntarily in the field of cultural management. It envisages the optimization of local capacities in
designing and implementing projects based on the local cultural endowment, as well as the ability
to involve financial and funding tools, particularly innovative ones, for the accomplishment of
these projects.

Culture is a rather ill-funded field nowadays, and thus the need for fostering innovation in this
field is even more urgent, in order for local societies to be able to turn cultural heritage and cul-
tural activity to a lever of sustainable development. Such change is also hindered by an actual
mismatch in the training background of people working in the field of culture and the actual need
for innovative approaches and projects.

DEN-CuPID aims to address these issues by developing an innovative education and networking
platform and a training course comprising a dual-learning approach, to ensure the prolonged de-
velopment of skills throughout the working life of people, and to better match transversal com-
petencies with the actual demands, in alignment with the 2020 agenda for new skills and jobs.
At the same time, DEN-CuPID approach is very well compatible with fast-developing Local and
Regional branding processes.

Therefore, the project’s results and good practices are expected to stimulate, enhance, and be in-
corporated into a broader strategy developed by local and regional authorities towards Local and
Regional branding, which could break through existing restrictions of sector-oriented approaches
to localized development.

N Etaipot

THORITIES SDRUZHENIE- BouAyapla

on Amphictyony- EAANGOa
EAGOO
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Tithog Zxediou: Innovative training approach
for Supportive Living Operators

®dopéag: OEODANHI AAEZANAPIAHS & ZIA EE
Awapxera Iyediou: 24 Mveq

E+ Link number: 2016-1-ELO1-KA202-023612

CareVET project’s main objective is o extend the offer of high quality learning opportunities,
delivering an up-to-date pioneer curriculum in the field of Supported/Assisted Living. The curric-
ulum will address the latest’s technological advancements in the assisted living domain, as well as
role playing skills and self advocacy promoting techniques that can be utilized by the supportive
living operators (SLOs) to improve the beneficiaries’ well being. Special attention will be given to
skills transparency through ECVET system and the certification of the course and the SLOs that
will be follow it.

CareVET is also going to promote work-based learning (WBL) and will involve the trainees work-
ing in supported living residencies being supervised by an experienced SLO of the hosting or-
ganization. The toolkit will be demonstrating state of the art solutions in Assisted Living (motion
detection, location identification, heart rate measurements, step counting, sleep behaviour, etc),
that the SLOs will be able to try with beneficiaries during WBL. The e-learning platform will offer
modern interfaces (HTML5- responsive design) and will be used during the courses, as partic-
ipants will be able to bring their tablets/ laptops and make notes directly on the platform. The
e-learning platform will also offer features for self-learning and will offer personalization tools
and wizards for role playing scenarios design, implementation and evaluation of the beneficiaries.

The CareVET Curriculum will include the following, non- addressed before in supportive living
domain, learning outcomes:

Therapeutic role playing techniques that has been found to be very helpful for sensory
experience and social interaction.

Self advocacy techniques for reducing the isolation of people with disabilities and to give
them the tools and experience to take greater control over their own lives.

Social networks developing skills around the beneficiaries with aim the support of their
relatives and friends.

Monitoring programs and tools intended to improve the physical and mental health of the
beneficiaries, using preventive means that provide measurable results.

Ambient-assisted living tools, assistive devices, aids and equipment for independent living
including terminology and interoperability issues.

Ways to create personalized rules and prevent personal/resident hazardous situations.
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Even though technology offers great potential, it is partially exploited by today’s supportive living
operators due to the lack of sufficient training and suitable training courses. Since the demand for
supportive living operators is expected to grow in the near future, CareVET will try to create an
attractive curriculum that will combine ICT and wellness competencies.

CareVET certified professionals will be easily absorbed by Social partners that host people with
“special skills” and elder, as well as from private companies that offer products in the field of as-
sisted/supported living, as consultants.

N Etaipot
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TitAog Xxediou: Enhancing Social sciences graduates
Transversal Entrepreneurial and EMployment skills
®Popéag: KENTPO ANAMNTY=HZ EKMAIAEYTIKHZ
MOAITIKHZ T2EE

Awapkera Iyediou: 24 Mrveq

E+ Link number: 2016-1-ELO1-KA202-023644

The main objective of the ESTEEM project is to improve and enrich social sciences graduates’
transversal and entrepreneurial skills in order to increase their competitiveness in the labour
market and enhance their future employability. The project consortium will approach this aim
by developing and implementing a holistic, work-based and flexible training program which will
combine e-learning and work-based teaching methods as well. The teaching scheme that will be
infroduced by this project involves active collaboration between HEI, SMEs and major national
social partners in all steps of project’s implementation and monitoring.

The innovative aspect of the project lies in the training model to be developed that combines
e-learning and digital teaching with a “remote internship/mentorship” program. The proposed
methodology will test new cooperation models between VET providers and enterprises to pro-
mote work-based learning. The innovative model of the “remote internship/mentorship” program
will be pilot tested and assessed thus feeding info policy innovation experimentations for the
labour market.

The workplace is shifting from traditional structures into innovative ones where physical presence
on the job location is not necessary and companies are adopting virtual employment methods. In
this context, the project will form new partnerships and develop new teaching and assessment
methods for virtual employment and work-based learning. The main objective of the training
program to be introduced by the project is to develop an effective blended training course on
transversal skills that meets the skill needs and requirements of young SME employees and en-
trepreneurs.

The transversal skills the project aims to address are:

Personal development skills: Personal development skills are essential life and employ-
ment skills, especially current in the fast changing economic landscape and include soft
skills as coping with uncertainty, ambiguity and risk, learning through experience, embrac-
ing change, eliminates resistance or fear, self-promotion etc.

Working with others: Collaborating, communicating effectively (including social media
communication and digital social skills), team-working, cooperating are important trans-
versal skills for the workplace environment

Conceptualizing and transforming ideas into business options and entrepreneurial oppor-
tunities: The ability to develop ideas, creating concepts and transform them into options
and opportunities than can be realised are the core competencies for creative and inno-
vative thinking.

In this context, skills like identifying a need or a problem, prioritize, initiative taking, envisioning,
planning, mobilizing and managing resources and entrepreneurial thinking will be included in the
tfraining program.
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To this end, the project main objectives are to:

Design a training methodology for transversal skills development which combines
e-learning and remote work-based learning.

Organise, implement & evaluate a “remote internship/mentorship” program.

Support the model of work-based learning and project-based learning for customised
learning experience.

Promote collaboration and exchange of good practices among VET providers, HEls, social
partners and enterprises.

The project’s consortium consists of 6 partners from 4 countries incorporating a wide range of
experience and expertise related to the scope of ESTEEM. The Lead Partner is KANEP-GSEE repre-
senting the Greek General Confederation of Labour in the area of Education and Lifelong learning,
promoting the agenda of trade unions which includes employment policies, policies for combat-
ing social exclusion, and reinforcement of trade union presence in society.

The project is expected to have a significant impact on the target group of social science gradu-
ates as it will facilitate their transition from education to labour market and enhance their career
prospects and business progression. Moreover, the project will feed into the educational organi-
zations which can be further motivated to shift from traditional, teaching methods, including the
incorporation of a larger proportion of blended learning or wholly work-based modules than is
generally common.

Finally, the ESTEEM project’s desired impact is expected to be realized in both national and Eu-
ropean level. Overall the project aims to address the priorities of European 2020 strategy on
transversal skills development in a lifelong learning perspective as well as the promotion of novel
forms of work-based learning by providing insights, experiences and policy recommendations.

N Etaipot

Latconsul SIA- Astovia???

CONFEDERACION DE EMPRESARIOS DE ARAGON- lomtavia

CMT PROOPTIKI CONSULTING MANACEMENT TRAINING- EAGOa
UNNERSITY OF PELOPONNESE- EAGOG

STUDIO COME SRL- ltaAla

2016




[+

TitAog Xxediou: An Innovative Modular

Dual System Based on Business Processes
Modeling and Simulation for Company Oriented
Vocational Education and Training

®dopéag: TEXNOAOTIKO EKMAIAEYTIKO
IAPYMA ANATOAIKHE MAKEAONIAY & ©OPAKHX
Awapkera Xyxediou: 32 Mrveq

E+ Link number: 2016-1-ELO1-KA202-023657

The significance of vocational education varies considerably throughout the states of the Euro-
pean Union. The situation in Greece e.g. can be considered as an example of occupational selec-
tion behaviour by adolescents graduating from secondary education that is influenced primarily
by the aim to attain the highest possible educational level: In favour of presumed better career
perspectives, the path of vocational education and training is quite often disregarded. In view
of the considerable unemployment rates among young people in several European countries a
mismatch problem between companies needs and education output becomes apparent. The pro-
posed project intends to generally raise the esteem for vocational education and training (VET)
as a career option for young people and support recently begun relevant changes in different
countries like Greece and Romania.

The main objective of the project is to promote open and innovative education, training and youth
work with the implementation and adoption of an innovative modular VET BSIT Tool in order to
model and simulate business processes of real enterprises. Modelling and simulation of business
processes of real enterprises is the cornerstone of the project since the establishment of a virtual
lab is going to serve that purpose and it will be an invaluable tool for educators and enterprises
due to its modularity and it will also stimulate and engage not only VET students but also cur-
rent employees, educators and entrepreneurs. In this way, the transition from education/training
to the world of work will be enhanced. These aims will also be pursued by organizing different
workshops and establishing networks with the relevant stakeholders by stimulating transfer of
know-how between VET experts in different EU countries.

The project contributes to change a purely school-based VET system step by step towards a dual
(school and company-based) VET system. This will be affected by creating supportive materials
and instruments (action guidelines), which can be applied also to other countries.

N Etaipot

Asociatia pentfru Educatie si Dezvoltare Durabila- Poupovia
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TitAog Xxediou: Naval Fire Fighting Training &
Education System

®opiag: AKAAHMAIKO AIAAIKTYO

Awapkera Iyediou: 24 Mrveq

E+ Link number: 2016-1-ELO1-KA202-023676

The NAVAL FIRE FIGHTING TRAINING and EDUCATION SYSTEM (NAFTES) is a holistic framework
for the training of crew and officers in simulated fire conditions in representative ship engineer-
ing compartments. NAFTES assumes three different facets structured around the Fire Fighting
Simulator (FFS) and Crew Evacuation Simulator (Damage Control School) of the Naval Training
Command of the Hellenic Navy. The FFS, a central component in the Damage Control School,
has been in operation since 2006 and adopts a conventional training workflow which will be
radicalized through NAFTES. The Hellenic Navy (participating organization in NAFTES through the
Hellenic Ministry of Defense, HMOD) intends to broaden the use and extend the scope of this
unique training platform to commercial shipping companies from all around the globe. Therefore,
NAFTES is considered of paramount importance to the Greek shipping industry, one of the most
important sectors of the Greek economy which currently undergoes a serious crisis.

The different facets of NAFTES are the following:
> Introductory Training (IT)
> Theoretical (classroom) Training (THT)
> Hands-On Training (HOT)

IT is to be materialized through a properly structured/populated tele-training (TT) platform based
on an advanced learning management system (LMS), which allows crews and assigned officers
to become acquainted with the fire training fundamentals and the particulars of the FFS. Such
introductory training will allow the training capacity of the Damage Control School to be highly
increased while meeting the challenges and needs of modern shipping businesses. Trainees with
very busy professional schedule can undertake the introductory training in their premises ashore
or in their ships while stationed at remote harbours.

THT, performed in the Damage Control School by highly skilled instructors, will be supplemented
by multimedia material (videos, animations, slides), which is to be integrated in the LMS, retrieved
and presented during classroom hours.

HOT will be an advanced portable system, which will be carried by trainees during their presence
in the simulated (and fire impacted) engineering room. The system will come in the form of aug-
mented reality (AR) applications, which will overlay warnings or explanatory text to their viewport
of the training “stage”.

Such applications will be executed in optical head-mounted displays (Google glasses), which will
retrieve material from the LMS. A very important feature of such devices is their indoor localiza-
tion capability. This is to be exploited by HOT in order to deliver a full image of the training “stage”
to the DCS instructor. NAFTIS platform will be complemented by a post-training assessment mod-
ule (online) which will be appended in the IT-THT-HOT workflow.
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Tithog Xxediou: A VET course for Cultural Mediators to
address the refugee crisis’ skills needs

®dopéag: EONIKO KENTPO KOINQNIKQN EPEYNQN

i g Awapkera Xyediou: 24 Mrveq

- g E+ Link number: 2016-1-ELO1-KA202-023714

BACKGROUND & CHALLENGES

With over 310 million adults & children, legally defined as refugees, asylum seekers and migrants
on the move within EU territories on their way to a destination country, there is soaring demand
for a relatively new kind of humanitarian professional: the Cultural Mediator. Due to the current
and emerging refugee crisis in Europe, skills requirements are changing rapidly calling for up-to-
date VET curricula, openly available to the Cultural Mediators professional community, as well as
to organisations responsible for their vocational training.

VET provision must be tailored to emerging skills needs, helping Cultural Mediators to:

Respond immediately providing support in situ, in the “hot spots”,
where big populations of refugees are gathered (e.g. ports, borders, islands).

Assist in the long-term integration of refugees in the hosting EU countries

Therefore, there is an urgent need to develop up-to-date VET curricula to up skill Cultural
Mediators on emerging skills requirements as regards:

crisis, conflict & risk management,
new organisational & communication challenges,

dealing with the psychological trauma often caused by war,
displacement and hardship experiences in transit countries & dangerous travels,

adapting to the changing national & EU regulation,
assisting in the relocation & mobility of refugees,

battling rumours that create confusion among refugees, and
xenophobia in the hosting communities etc.

AIM

The project aims to support the Vocational Education and Training for Cultural
Mediators, developing a modular course by:

identifying current and emerging training needs,

producing Open Educational Resources that ensure simple and free access to on-line
training resources, and

promoting a framework towards the development of an EU qualification for Cultural
Mediators.
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OBJECTIVES

OBJ-1. Develop up-to date evidence based learning outcomes to support VET offerings for Cul-
tural Mediators.

OBJ-2. Enhance open access of Cultural Mediators to original curricula in the form of Open Edu-
cational Resources (OERs) and Massive Open On-line Course (MOOC).

OB]J-3. Facilitate mutual recognition of the produced learning outcomes across the EU based on
EQF and ECVET standards.

THE ReCULM PARTNERSHIP The National Center for Social Research — EKKE (EL), the UNIMORE
University (IT), the ALMERIA University — UAL (ES) and the University of Glasgow — UGLA (UK)
form a Strategic Partnership comprising field, academic and research expertise from 4 European
countries in current issues related to migration, multiculturalism, and the needs of vulnerable
groups, as well as the training of cultural mediators.

ACTIVITIES & METHODOLOGY

Development of up-to-date learning outcomes, based on evidence collected from VET
providers, field experts and Cultural Mediators via field and desk research on skills require-
ments, leading to specific definitions of knowledge, skills and competences following EQF
and ECVET.

Development of a modular course and VET guidelines for the integration of the developed
learning outcomes in current & future training programmes.

Involvement of education and field authorities for the future certification & accreditation
of the developed curricula, through the promotion of a support statement and a strategic
plan.

Sharing and validation of outputs with multiplier events, inviting target groups to test and
uptake ReCULM results acting as further disseminators.

RESULTS

Up-to-date, evidence-based learning outcomes to support VET
provision for Cultural Mediators in refugee crisis skills needs

VET learning units and OERs

VET guidelines for the integration of the developed learning
outcomes into existing programmes.

A ReCULM Massive Open Online Course

A Support Statement and a Strategic Plan for the valorisation
of the ReCULM on an EU level

Four national workshops to promote results and validate learning materials
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IMPACT AND POST-PROJECT SUSTAINABILITY

The ReCULM project is expected to have the following impact and
longer term benefits:

1 Promoting participation of a growing number of VET learners using the ReCULM OERs and
MOOC via their availability and dissemination, exploitation and maintenance activities for
three years after the project’s completion based on the partners own effort

2 Supporting at least 40 VET providers, NGOs and academic institutes across the EU on
enhancing new fraining programs for Cultural Mediators by integrating the ReCULM out
puts

3 Further maturing of certification & accreditation policies, as a result of the developed by

the project framework towards the development of an EU qualification for Cultural Medi

ators, and in particular via the dissemination and signing of the ReCULM support state
ment and strategic plan by relevant stakeholders

N Eraipot
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TitAog Ixediou: Traditional Settlements, Cultural
Heritage and Sustainable Development

®dopéag: KENTPO MEPIBAAONTIKHE
EKMAIAEYZHY DIAIATON

Awapkela Iyediov: 24 Mrveq

E+ Link number 2016-1-ELO1-KA204-023477

The Erasmus+ Project “Traditional Settlements, Cultural Heritage and Sustainable Development”
refers to all the actions we could implement towards the sustainability and using the adult edu-
cation tools. In the region of Thesprotia there are: five (5) Traditional Settlements, characterized
as “traditional” by law, according to the Presidential Decree on Traditional Settlements 13-11-1978,
(Government Gasette of Hellenic Republic, Sheet 594/ forth issue/1978). They are construct-
ed in the 15th to the 19th century, during the Turkish Occupation in Greece and they have rare
aesthetical, urban and historical value. Our Centre implements educational relevant educational
programmes in national level since 2008.

The project targets to the education and training of the adults in order to take, in future, the initia-
tives which will reveal the beauty of the traditional features in every region and in the same time
to create start-up business in the framework of environmental sustainability. The interventions
would be guided mainly by a dominant objective that rehabilitation works succeeded in valorising
and restoring to the settlement and selected buildings their original ambiance and an authentic
vitality: preserving, restoring and rehabilitating buildings and building complexes, and arranging
them in order to shelter tourist accommodations or other public uses (lodging, buildings of public
use, Community Office, hand weaving workshop, museums, restaurants, olive presses, watermills
etc). The participants Partners will be from several European Countries and through benchmark-
ing we will exchange good practices towards a sustainable development.

_onnessi

AND INTERCULTURAL RELATIONS

/WOJU SPORTU I EDUKAC]

mbientalisteve Industriale

2016



TitAog Xxediou: iDance - support innovative practices
in inclusive dance education

®dopéag: ARIONA HELLAS AE (Stéyn ypappdtwy

Kal Teyvwyv 1dplpatog Qvaon)

Awapkera XIyediou: 28 Mrveg

E+ Link number: 2016-1-ELO1-KA204-023548

Dance can be a challenging and rewarding activity, and a viable career for people with disabili-
ties, yet they face several barriers to parficipation and training. Disabled people wishing to access
dance face several obstacles including aesthetic, training-related, logistic, and access barriers, as
well as a lack of knowledge or available information about career opportunities.

The aim of our project is to review the practice around barriers to dance training for disabled peo-
ple and to put forward practical recommendations for overcoming these challenges by proposing
a framework for talent development and training. “i-Dance” is intended to produce innovative
approaches for addressing people with and without disabilities and the dance community, by
providing more attractive education and training programmes, in line with individual needs and
expectations. The partnership will support the development of new pedagogical approaches and
particular e-learning tools and open educational resources which will be supported from an on-
line collaborative platform where adults/amateur dancers, professional dancers and teachers with
and without disabilities will be able to learn teach and evaluate the expected learning outcomes.
All partners will work together to propose inclusive training programmes and methodologies and
exchange of learning experiences in order to encourage contemporary dance participation at
a range of levels and support people with and without disabilities throughout their dance jour-
neys. The project will build progression routes, increase the visibility of integrated dance, signpost
adults to activities and provide enrichment opportunities such as shadowing and mentoring.

The aim of the i-Dance project is to exchange good practices in adult education for
inclusive dance and develop and disseminate four innovative intellectual outputs:

1 A Comparative analysis of existing tools and conditions for development of com
petencies for inclusive dance teachers, amateurs and professional dancers in part-
ners’ countries dedicated to themes of access and dance training and the physical
and intellectual barriers in this.

2 Open Educational Resources for Inclusive Dance Training and Inclusive Choreog-
raphy Training raising awareness of requests of dance teachers, amateurs and pro-
fessional dancers with or without disabilities.

3 Digital content Create a set of virtual dance classes and online video sources which
will further develop the exchange of ideas internationally, as well as progress in the
field and broader audiences throughout the world. The objectives are to give adult
educators, and therefore adult-learners, access to a proven methodology, which is
grounded in experience provided only in few inclusive dance companies.

The results will increase capacities of adult educators to develop inclusive dance training pro-
grammes for disabled adults and the actual support of professional dancers with and without
disabilities by offering them international coaching opportunities and a platform to acquire new
skills. The Strategic Partnership will include transnational meetings of partners to exchange prac-
tices and design the project, as well as carry out training, teaching and learning activities which
will bring added value in the achievement of the project objectives. The project will provide sig-
nificantly new learning opportunities, skills development, access to information and to state-of-
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the-art research results and other pedagogical materials for the participating adults and teachers
of inclusive dance courses. “i-Dance” project will support a training-based collaboration between
cultural organisations, professional dance schools, dance companies, conservatoires, academics,
NGOs, access workers, artists and adults with our without disabilities to develop test and imple-
ment innovative course packages enriching inclusive dance participation as well as adult educa-
tors competiveness based on an exhaustive needs analysis and focusing on:

> People with and without disabilities, with and without a prior engagement in dance.

> Dance teachers, choreographers and emerging professional dancers with and
without disabilities.

We believe that the challenges faced by disabled adults, who would like to get involved with the
arts and pursue a dance career in particular, geographic and cultural isolation as well as luck of
professional development opportunities, can only be solved through transnational cooperation.
We believe that by sharing our learning and other European best practice widely, and by sharing
detailed professional development toolkits and information, we can have a profound impact on
European cultural institutions and their engagement with disabled people.

Partners: Onassis Cultural Centre (ARIONA HELLAS SA) - GreeceStopGap Dance Company — UK-
Holland Dance Festival - NetherlandsSkanes Dansteater — Sweden

‘ Exaipot

STICHTING HOLLAND DANCE FESTIVAL
Stopgap Dance Company
Skdnes Dansteater AB
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Tithog Xxediou: Advancing the Third Sector
through Innovation and Variation

®dopéag: NMANEMIZTHMIO MEAOMNMONNHZOY
Awapkera Xxediou: 36 Mrjveg

E+ Link number: 2016-1-ELO1-KA204-023550

Lower income regions such as, the crisis struck and underdeveloped East, South East and Med-
iterranean (ESEM) EU Countries, are in desperate need of innovative ideas to support regional
growth, to preserve living standards and to adhere to global frends. However, it is quite often
that such regions fail to meet such demands and provide its citizens with adequate tools and
mechanisms to support this appraisal (Abazi and Aliu, 2015). Having recognized this context, non
Governmental Organizations (NGOs) and, more recently, social enterprises, have, been among
the top new job providers in the EU. However, these positive developments have mainly affected
West European countries such as UK.

In ESEM Europe it has been rather difficult to mobilize people for social ends and attract especially
the young generation in voluntary organizations (Sotiropoulos 2005). Thus, in order to address
this matter, NGOs play a central role - by being the key institutions having the capacity fo engage
more people into this working sector. Nevertheless, there is a highly confirmed multi-lateral skill
gap of NGO (adult) workers in ESEM countries from the basic project management and budget
raising strategies to the ones most critical for NGOs - necessary skills of their staff to actively
engage with stakeholders and actively promote NGOs as the new emblematic image of ESEM
countries by encouraging more people to join this sector and help to achieve a EU-wide homo-
geneous active citizenship and social cohesion, while mitigating groups at risk (Clarke et al 2015;
Frangonikolopoulos 2015). However, such skills can be acquired only through co-creation (in an
open innovation manner) between adult NGO workers and the involved stakeholders: society
(primary resource), research/innovation (for best practice transfer), policy makers (favouring poli-
cies), industry (philantropy and social inclusion in growth mechanisms) as well as any other asso-
ciations - all these stakeholders being acknowledged as the quadruple helix system (Carayannis &
Campbell, 2012; Chesbrough, 2013). Considering the similarity of this problematic context in ESEM
countries, this project (ATSIV) will develop a multisectoral network of partners from Greece, Bul-
garia, Romania, Poland (the four ESEM countries) and UK (Western countries) in order to develop
the required skills of adult NGO workers from ESEM countries by infusing best practices from
already successful Western societies (i.e. UK) where these skills are flourishing.

ATSIV adheres to OECD’s vision that “adult skills and, in particular, civic engagement skills, by
capitalizing on NGOs form an integral part of adult education - next to literacy and numeracy” and
thus adult education in this field is core to ATSIV. This transnational aim will be achieved through
the following objectives:

1 Perform a training needs analysis (TNA) of the existing skill gaps in the involved
countries as well as collect a base of best practices in terms of NGO related skills
(globally, from developed countries).

2 Together with quadruple helix stakeholders, co-create an NGO game-based cur-
riculum to fill the skill gap of adult NGO workers. The innovative curriculum will be
game based in order to provide constructive social learning and progress based-co-
hesion as well as social group discrepancy mitigation.

3 Develop an open access (globally) virtual learning environment (VLE) in order to
enable co-creation in an open-innovation manner.
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The VLE will contain the NGO game based curriculum as well as best practices
that will shape the skills of adult NGO workers. The VLE will enable forum-based
co-creation for quadruple helix stakeholders (open access) in order for the stake-
holders to constantly co-create and moderate the curriculum & best practices/sce-
narios posted online (by the learners involved in the game) in order to ensure that
the NGO game based curriculum & best practices are highly suitable for the needs
of each stakeholder involved in this process. This approach will also enable mass
impact and mobilization at no cost for disadvantaged adult NGO workers ensuring
a homogeneous impact in EU.

Organize three transnational face-to-face pilots with the involved ATSIV partners
and quadruple helix stakeholders in order to capitalize the co-creation and ensure
an optimum VLE and game based curriculum. ATSIV will impact in terms of: more
skilled and socially aware adult NGO workers; enhanced quadruple helix co-cre-
ation and local/regional/national/EU level, increase of active citizenship, mitigation
of the social groups at risk, boost of NGO job market, increased philanthropy from
quadruple helix stakeholders towards NGOs, cross-EU homogenous NGO innova-
tion through co-creation, achievement of EU2020, EU Digital Agenda, EU Social
Cohesion & active citizenship agenda, EU HE Modernisation/Internationalization
Agenda, Digitalization of industries, EU directive on social entrepreneurship, etc

‘ Exaipot
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Tithog Zxediou: 4XF for Silver Safety

®dopéag: 50kal EAAAT AZTIKH MH KEPAOZKOMIKH
Awapxera Iyediou: 24 Mnveq

E+ Link number: 2016-1-ELO1-KA204-023574

Project 4xF for Silver Safety aims to address every-day challenges that threaten the safety of old-
er adults, while providing solutions with a view to empower them to cope successfully. This later
life learning programme is based on the objectives of the European Agenda on Security for 2015
by the European Commission and the policy framework of the WHO on Active Aging.

The need for this project derives from a lack of information and education for older adults on the
topic of safety. The main goal is to help seniors take responsibility for their safety and well-being;
to stress the fact that their belief in themselves as being powerful, important and competent is
the most important self-protection tool that they have. As the population of Europe ages, the de-
mand will continue to rise for initiatives that improve quality of life for older adults and promote
common European values.

For this reason it is important to increase educational opportunities that encourage and empower
seniors fo take responsibility for their well-being. The programme will focus on ways of improving
skills for lifelong safety so that effects are noticeable in adopting healthier lifestyles, increasing
self-esteem, confidence and sociability and reducing risks. It suggests a holistic approach cov-
ering a wide range of everyday needs of older adults from a mental, physical and behavioural
perspective.

The 4xFs for Silver Safety stands for Food safety, Fitness for physical safety, Focus on mental
safety and Fraud. All elements will be elaborated during the transnational meetings and subse-
quently during the local seminars that will take place in all partners’ countries (Greece, Poland,
Cyprus and Slovakia). Although the target group of the project is older adults, it also invites pro-
fessionals working with and on behalf of older adults in a paid or voluntary capacity (e.g. individ-
vals who have older people in their classes or groups; run events that attract older people; work
with seniors in public services, voluntary and community groups or private companies) as well as
agencies and organizations that promote healthy and active aging.

The aim is to provide them with solutions in order to help seniors cope effectively and success-
fully with challenges that undermine their safety and well-being. At least 500 participants are
expected to be reached at the first level through local seminars that will be organized in each
partner country. The applicant organization alone counts 765 active members that will be invited
to participate in future implementations of the project.

Furthermore, the professionals that will participate will play a key role in disseminating the proj-
ects outputs, as they will be encouraged to use them in their own groups. The 4xF for Silver Safety
Advisory Booklet, the main product of the project, will be available on-line from all partners’ web-
sites providing guidelines for life-long safety.
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TitAog Xxediou: Booster the emotional dimension

of social inclusion for immigrant mothers and children
®dopéag: Comicdom Press

Awapkera Xxediou: 24 Mrveq

E+ Link number: 2016-1-ELO1-KA204-023586

The BONDS proposal intends to design and develop specific training/education programme for
immigrant mothers and children, focusing on the acquisition of key competences and soft skills
for social inclusion and well-being through the methodology of Collaborative Comics Storytell-
ing. More than a million migrants and refugees crossed into Europe in 2015, compared with just
280,000 the year before. The scale of the crisis continues, with more than 135,000 people arriv-
ing in the first two months of 2016.

The EU’s external borders have increasingly been the scene of human tragedies to which the EU,
together with its Member States, must take immediate action. Migration often involves the sepa-
ration of families and changed roles within families. It can be a tfraumatic experience that affects
children and mothers’ sense of well-being. Moreover, severe post-migration living difficulties
such as delays in processing refugee applications, obstacles to employment, racial discrimination,
and loneliness, can contribute to long term difficulties in emotional dimension and the social in-
clusion of these people in the host contexts.

At the same time, migration needs to be better managed in all its aspects; through the European
Agenda on Migration (2015), the EU aims at providing its Member States with tools to do so in
the medium as well as long term. The Agenda states that European migration policy will succeed
if underpinned by effective integration policies. This is why the programme will be aimed at the
acquisition of soft skills and language/cultural/ICT/social and civic competences through the ex-
ploitation of the emotional dimension of training. These competences will also provide women
and children opportunities for public voice (providing information on access to social services, on
access to communication and rights and responsibilities), which are fundamental for a real social
inclusion in the host community.

Comics will be used for two main reasons:

> it is a narrative form that combines two other forms of expression, words and pictures.
During the creation of a comic story you might work alone or you might have to work with
others as a collaborative and co-creation oriented-team, building on diverse backgrounds,
knowledge, experiences and skills (script writer and penciler, inker, letterer etc). Comics
creation is nevertheless a co-creation process. You work alone, or you work inside a team,
you always interact with your audience and external environment. We use comics story-
telling as a tool to foster collaboration, teamwork and creativity;

> Comics, according to many scholars and educators, do not tell the stories of creatures
with supernatural powers, but they also have this supernatural power to transfer knowl-
edge. According to many researchers comics can strengthen “students’ understanding
of literary devices such as point of view, themes, symbolism, allusions, morals, tone and
mood, flashback, and foreshadowing”, as well as reading comprehension and understand-
ing (Gavigan, 2010).
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Four main activities will be realized in order to achieve the project objectives:

> the first activity is a preliminary survey for defining the main contextual factors that in the
host community affect emotional/knowledge dimension of immigrant women and chil-
dren and hinder their social inclusion;

> the second activity is the planning of educational workshops and seminars for women and
children as part of an educational programme for letting them acquire key competences
for social inclusion and well-being.

These key competences will mainly focus in three areas, namely
1 Soft skills for social inclusion and well-being.

2 Accessing critical information such as social services (including online services
and media as a source of information and civil participation though ICT) and rights
and responsibilities; improving family-school relationships (through making explic-
it information on the school system, its organization and structure that is often
perceived as tacit knowledge for the locals).

3 Promoting the social inclusion of families through the provision of cultural-content
courses in the language of the hosting country with translation facilities and mul-
timodal means for both mothers and their children.

> the third activity is the evaluation of the educational programme at European level so to
define its effectiveness and impact;

> the fourth activity provide the realization of a specific framework for organizations work-
ing with immigrants as well as policy makers, aimed at developing training models which
address the needs of immigrants.

The project action will be carried out at European level, in national contexts characterised by dif-
ferent migration flows and policies, because we need to identify sustainable solutions to prevent
immigrants social exclusion and this requires more systematic cooperation across a range of ac-
tors and policies at EU and Member State level.

Exaipot

Associazione Arci Comitato Provinciale di Siena

Asociacion Columbares

TIBER UMBRIA COMETT EDUCATION PROCRAMME

Institut za raziskovanje in usposabljanje v vzgoji in izobrazevanju - IVIZ
European University Cyprus

International Child Development Initiatives - ICDI

ASOCIACION CULTURAL EUROACCION MURCIA

2016



Tithog Ixediou: Developing social entrepreneurship
competencies of migrants and refugees through simula-
tion fraining in recycle and reuse

®dopéag: Kévipo Epeuvag MNuvatkeiwyv Ogpdtwy
Awapxela Iyediou: 24 Mrveq
E+ Link number: 2016-1-ELO1-KA204-023604

The project’s rationale is to develop the social entrepreneurship skills and competences of unem-
ployed migrants and refugees from 6 European countries (Greece, Germany, Italy, UK, Lithuania
and Turkey), who have an interest in creating their own social business and have an interest for
recycling and reuse - one of the most important business sectors in EU.

The overall objectives of the project are:

To promote social entrepreneurship education among unemployed migrants and refugees,
especially in countries with a high migrants’ unemployment rate, this will lead to new
business creation and employability and ultimately, assist them in building a future for them.

To create a transnational European identity among participating migrants and refugees
to embrace active citizenship and provide a new perspective.

To facilitate innovative learning practices in social entrepreneurship education by developing
curricula and implementing trainings based mainly on simulation educational method.

A minimum of 220 unemployed Migrants and Refugees trainees in 6 countries (Greece, Germany,
UK, Lithuania, Turkey, and Italy) will improve their skills and qualifications regarding recycling and
reuse social entrepreneurship. Utilizing experience, knowledge and common social and economic
conditions as far as it concerns migrants and refugees entering in EU, partners decide on design-
ing and implementing a common educational approach.

The project activities are the preparation and development/implementation/organization of the
following: on line Training Platform, Social Entrepreneurship in Recycling and Reuse Legal Status
and Funding Guide, Key Competencies on Becoming a Social Entrepreneur Inventory, Simulation
Learning Training Course Manual, Distance Learning Training Course Manvual, Training Package,
Training seminars in recycling and reuse social entrepreneurship in 6 countries, On-line seminar
for educators/tutors, Awareness Action Plan, Conference, Awareness Events, Evaluation Report,
Social media page, Website.

The implementation of this project will provide significant tools to participating organizations
so as to be able to develop and implement training plans targeted at migrants and refugees in a
specialized market sector. Project aims to promote the idea of recycling and reuse social entre-
preneurship at the local, regional, national and European levels, to improve skills and qualifica-
tions of migrants and refugees on labour market and to contribute to the preparation of European
countries for the accomplishment of future quantitative targets regarding social entrepreneurship
in general and in recycling and reuse sector in particular both for migrants and refugees as for all
citizens as well.
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Tithog Zyediou: Horses teach me how to find “my way”
®dopéag: >Uvdeopog Oepamneutikig Itmaciag EANGSag
Awapxera Iyediouv: 36 Mrveg

E+ Link number: 2016-1-ELO1-KA204-023708

Equine Assisted Therapy (EAT) activities contribute to improving the health, the interpersonal and
the socialization of the beneficiary involved. Since there is no common approach and technique,
there is a great need in creating a space to exchange, develop and establish updated practices.
People who are in any relation with horses and their environment are trained to follow rules,
respect the timetable and obligations, be patient, respectful and cooperative. At least 25 per-
sons of 6 European countries will participate and benefit from the project directly and more than
600 persons indirectly, since one of the program’s objectives is the dissemination of practices.
Greece, Italy, Spain, Croatia, Turkey and Ireland are the countries involved in the proposed project
with professionals in education, health and horse management.

The project proposal is to update the therapeutic tools in EAT across Europe and at the same time
explore and exchange innovative ideas upon them, considering the different cultural and socio-
economic environment in each country. Participants from each organization will be trained in up-
dated therapeutic techniques through seminars and workshops, and then practice and spread this
knowledge in their countries. Training and practice will be the tools of the knowledge spreading
and supervision and feedback sessions will serve as the evaluation and ensuring tools of qualifi-
cation level.

Professionals working in EAT will benefit from the project’s results. All the involved partners
believe that it is important for our development and improvement to create a common space in
order to learn from each other, ensure the quality of the services that we offer and finally come
out with some good practices guidelines. Potentially, this will lead to the officially recognition of
Equine Assisted Therapy (EAT) as a therapeutic procedure by all countries and putting high stan-
dards in its applications. Therefore, this will help disabled people experience effective therapy
from highly educated professionals and also, reduce the costs of other supportive means.
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Art and Cultural Learning

®dopéag: Euracademy Association

Awapkera Xxediou: 33 Mrveg

E+ Link number: 2016-1-ELO1-KA204-023722

The Re-inventing Europeans through History Art and Cultural Learning project (REHAC Learning)
is implemented by a partnership of differents types of organizations from the Greece, Slovenia,
Sweden, Norway and Italy, including education institutions of different remit (university, adult ed-
ucation centres, non-formal learning providers), public authorities and representatives of the civil
society operating in the interests of refugees. The partnership is led by Euracademy Association,
a European-wide non-profit network of education and sustainable development practitioners and
academics, devoted to capacity building of communities in rural Europe. The target groups to be
supported are the educators of refugee learners and the refugee learners themselves.

The project provides learning methods, tools and resources for the training of trainers who would
apply the REHAC methodology; and also learning tools and resources for the learning courses
aimed to facilitate the integration of refugees in the host society and labour market. Refugees
entering European countries, carrying the trauma of war or political instability are very vulnerable
and need a great deal of psychological support and training to help them establish a foothold in
their new country. At the same time professionals in education and social care in many EU coun-
tries need to learn very quickly about how best to support the refugees whose knowledge of their
new country may be limited and their skills in the language of their new country may be slight or
non-existent.

The main objectives of the project are:

To design an innovative learning methodology and learning resources based on history,
art and culture, freely available to education and other refugee integration professionals,
leading to an introductory learning course, to ease the first steps of integration of refu-
gees in t heir host country

To ease the transition experienced in cultural change and start the process of building
confidence and personal growth after a tfraumatic life-changing event

To offer basic skills and language training to refugees who are starting a new life in an EU
country

To enhance language skills and other non-verbal methods of communication
To introduce lifelong learning to refugees

To provide ‘pointers’ to different activities such as work, self-employment, vocational
work, learning for fun and social inclusion for adult learners

to network educators working with refugees in different EU countries and in different
learning situations, as well as other individuals and organizations working for the inte-
gration of refugees, forming a community of interest, so that they can readily exchange
experiences and best practice

To influence policies makers in each partnership country to provide guidance and educa-
tional support for the expanding refugee population integrating into many EU countries
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This project will develop, over a period of 33 months:

A methodology and tools for identifying the learning needs of refugees, once they enter
the host country

A learning methodology based on an innovative approach, exploiting the benefits of his-
tory, culture and art in training, through the channel of “storytelling”

A training of trainers’ course, to help educators to apply the REHAC methodology with
refugee learners

A refugee training course, operationalised in a number of learning packages, to guide the
introduction of refugee learners in language and basic skis, as well as in job orientation

A Handbook presenting in a succinct, easily comprehended and illustrated format, with
examples, the sequence of activities and resources developed by the project, which can
be used by educators and trainers to help start the integration process in the host country,
through learning

A community of interest, hosted in a specially created platform, to bring together stake-
holders from different sectors working for the integration of refugees, to exchange expe-
riences and best practice, and receive help in applying the REHAC methodology

The REHAC Learning methodology and tools will be piloted in all partners’ countries, with a total
of about 100 refugees, while a training of trainers’ course, involving 15 trainers, will ensure that
the education leaders of the pilot courses are well prepared to apply the new methodology and
learning resources. 5 workshops at national level and one international conference will assist in
the dissemination of the results of the project, and in building the community of interest of the
stakeholders.
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